ANNEXURE H

PROVINCIAL ADMINISTRATION: KWAZULU NATAL
DEPARTMENT OF HEALTH

This Department is an equal opportunity, affirmative action employer, whose aim is to promote representivity in all levels
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of all occupational categories in the Department.
OTHER POSTS

HEAD CLINICAL UNIT (ORTHOPEADICS) REF NO: MAD 13/202) (X1 POST)

Gradel: R1 976 707 — R2 097 327 per annum. The all-inclusive package consists of 70% basic
salary and 30% flexible portion that may be structured in terms of the applicable rules, 18%
inhospitable of basic salary plus fixed commuted overtime.

Madadeni Provincial Hospital

An appropriate qualification in the appropriate Health Science (MBCHB); Plus, Current
registration with the Health Professionals Council of South Africa as a Specialist in the category
of Orthopaedics. Plus at least Five (5) years appropriate experience as a Medical Specialist after
registration with HPCSA as a medical specialist in the category of Orthopaedics. Knowledge,
Skills and Competencies required: - Sound Clinical knowledge and expertise in the relevant
discipline. Knowledge of current health and Public Service Legislation, regulations and policy
including medical ethics, epidemiology and statistics. Good communication, leadership, decision-
making and clinical skills. Ability to teach junior doctors and participate in continuing professional
development.

Planning and implementation of Specialist Orthopaedic services (Outpatient, Inpatient and
Operating Theatre lists). Participate/provision if after-hour service. Co-ordination and equitable
rationalization of Specialist Orthopaedic service Amajuba District and outlying drainage areas.
Liaison with institutional management of hospitals in the district and drainage areas to improve
quality of care. Facilitation of staff training and development. Participate /support the outreach
programme to the referring Hospitals and Clinics. Liaison with the relevant Chief Specialist
regarding service development. Develop a training program for medical, nursing and allied
services. Develop policies and guidelines facilitating service delivery. Participate in quality
improvement projects and clinical auditing. Participate and facilitate clinical research. Cost
effective utilization of scarce resources. Participate in Senior Management and strategic
activities. Perform commuted overtime in line with hospital needs. Manage EPMDS of the General
Surgery department.

Dr. X.F Nene Tel No: (034) 328 8007

All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag
X6642, Newcastle, 2940 or email to: sibongiseni.kheswa@kznhealth.gov.za

The Recruitment Officer

Direction to Candidates: the following documents must be submitted: Application for Employment
form (Z83) which is obtainable from any Government Department or from the website -
www.kznhealth.gov.za. The application form (Z83) must be accompanied by a detailed
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant
documents will be requested for submission only from shortlisted candidates. The reference
number must be indicated in the column provided on the form Z83 and on the back of the
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify
applicants. Person with disabilities should feel free to apply for the post. The appointment is
subject to positive outcome obtained from the NIA the following checks (security clearance, credit
records, qualification, citizenship and previous experience employment verification). Due to the
large number of applications, receipt of applications will not be acknowledged. However,
correspondence will be limited to shortlisted candidates only. Please note that due to financial
constraint no S&T claims will be considered for payment to the candidates that are invited for an
interview. The contents of this Circular Minute must be brought to the notice of all eligible officers
and employees on your establishment of all Institutions. Institutions must notify all candidates
who qualify for post in this circular minute even if they are absent from their normal places of work
to apply.

18 October 2024

HEAD CLINICAL UNIT (RADIOLOGY) REF NO: MAD 14/2024 (X1 POST)

Gradel: R1 976 707 — R2 097 327 per annum. The all-inclusive package consists of 70% basic
salary and 30% flexible portion that may be structured in terms of the applicable rules, 18%
inhospitable of basic salary plus fixed commuted overtime.

Madadeni Provincial Hospital

An appropriate qualification in the appropriate Health Science (MBCHB); PLUS, Current
registration with the Health Professionals Council of South Africa as a Specialist in the category
of Radiology. Plus at least Five (5) years appropriate experience as a Medical Specialist after
registration with HPCSA as a medical specialist in the category of Radiology. Knowledge, Skills
and Competencies required: Sound knowledge and experience of all radiology modalities,
protocols and procedures. Must be able to perform radiology guided (ultrasound, CT, etc.)

32


http://www.kznhealth.gov.za/

DUTIES

ENQURIES
APPLICATIONS

FOR ATTENTION

NOTE

CLOSING DATE
POST 36/46
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQURIES
APPLICATIONS

FOR ATTENTION

NOTE

interventional procedures such as biopsies. Sound experience and competency in MRI and
Breast imaging will be of advantage. Ability to teach and supervise medical officers and registrars.
Good verbal and written communication skills. Good interpersonal skills and ability to function in
multidisciplinary team. Professionalism and concern for excellence.

Planning and implementation of Specialist Radiological services. Participate/provision if after-
hour service. Co-ordination and equitable rationalization of Specialist radiological service
Amajuba District and outlying drainage areas. Liaison with institutional management of hospitals
in the district and drainage areas to improve quality of care. Facilitation of staff training and
development. Liaison with the relevant Chief Specialist regarding service development. Develop
a training program for medical, nursing and allied services. Develop policies and guidelines
facilitating service delivery. Participate in quality improvement projects and clinical auditing.
Participate and facilitate clinical research. Cost effective utilization of scarce resources.
Participate in Senior Management and strategic activities. Perform commuted overtime in line
with hospital needs. Manage EPMDS of the General Surgery department.

Dr. X.F Nene Tel No: (034) 328 8007

All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag
X6642, Newcastle, 2940 or email to: sibongiseni.kheswa@kznhealth.gov.za

The Recruitment Officer

Direction to Candidates: the following documents must be submitted: Application for Employment
form (Z83) which is obtainable from any Government Department OR from the website -
www.kznhealth.gov.za. The application form (Z83) must be accompanied by a detailed
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant
documents will be requested for submission only from shortlisted candidates. The reference
number must be indicated in the column provided on the form Z83 and on the back of the
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify
applicants. Person with disabilities should feel free to apply for the post. The appointment is
subject to positive outcome obtained from the NIA the following checks (security clearance, credit
records, qualification, citizenship and previous experience employment verification). Due to the
large number of applications, receipt of applications will not be acknowledged. However,
correspondence will be limited to shortlisted candidates only. Please note that due to financial
constraint no S&T claims will be considered for payment to the candidates that are invited for an
interview. The contents of this Circular Minute must be brought to the notice of all eligible officers
and employees on your establishment of all Institutions. Institutions must notify all candidates
who qualify for post in this circular minute even if they are absent from their normal places of work
to apply.

18 October 2024

HEAD CLINICAL UNIT (SURGERY) REF NO: MAD 15/2024 (X1 POST)

Gradel: R1 976 707 — R2 097 327 per annum. The all-inclusive package consists of 70% basic
salary and 30% flexible portion that may be structured in terms of the applicable rules, 18%
inhospitable of basic salary plus fixed commuted overtime.

Madadeni Provincial Hospital

Appropriate qualification (MBCHB or equivalent). A minimum of 5 Years’ experience after
registration with HPCSA as Medical Specialist in (General Surgery). Knowledge, Skills and
Competencies required: Sound clinical knowledge and experience in the relevant discipline.
Knowledge of current health and Public Service Legislation, regulations and policy including
medical; ethics, epidemiology and statistics. Good communication, leadership, decision — making
and clinical skills. Ability to teach junior doctors and participate in continuing professional
development.

Provide safe, ethical and high quality of care through the development of standards and risks
assessments in the area Clinical and customer care (patient perspective) in the respective
speciality. Provide a full package of services including after hour service. Develop, maintain and
audit the correct implementation of clinical protocols and guidelines, implement and maintain and
efficient, effective and seamless service delivery process within the hospital and referring
facilities. Plan and provide continuous medical education to multidisciplinary team members and
conduct and stimulate research. Manage and direct performance of junior staff within the area of
control. Align clinical service delivery plans with hospital plans and priorities. Provide principal
specialist services and support to the Clinical Head of Department. Ensure compliance with
National Core Standards. Participate in the continued medical education programme in the
institution. Manage EPMDS of the General Surgery department. Participate in the extended
management activities. Develop, implement and monitor quality improvement programmes.
Develop and participate in the outreach programme. Ensure a functional referral system that
ensures a seamless health service.

Dr. X.F Nene Tel No: (034) 328 8007

All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag
X6642, Newcastle, 2940 or email to: sibongiseni.kheswa@kznhealth.gov.za

The Recruitment Officer

Direction to Candidates: the following documents must be submitted: Application for Employment
form (Z83) which is obtainable from any Government Department OR from the website -
www.kznhealth.gov.za. The application form (Z83) must be accompanied by a detailed
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Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant
documents will be requested for submission only from shortlisted candidates. The reference
number must be indicated in the column provided on the form Z83 and on the back of the
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify
applicants. Person with disabilities should feel free to apply for the post. The appointment is
subject to positive outcome obtained from the NIA the following checks (security clearance, credit
records, qualification, citizenship and previous experience employment verification). Due to the
large number of applications, receipt of applications will not be acknowledged. However,
correspondence will be limited to shortlisted candidates only. Please note that due to financial
constraint no S&T claims will be considered for payment to the candidates that are invited for an
interview. The contents of this Circular Minute must be brought to the notice of all eligible officers
and employees on your establishment of all Institutions. Institutions must notify all candidates
who qualify for post in this circular minute even if they are absent from their normal places of work
to apply.

18 October 2024

MEDICAL SPECIALIST (INTERNAL MEDICINE) (GRADE 1-3) REF NO: MAD 64/2023 (X1
POST)

Grade 1: R1 271 901 — R1 348 635 per annum

Grade 2: R1 451 214 — R1 538 967 per annum

Grade 3: R1 680 780 — R2 097 327 per annum

The all-inclusive package consists of 70% basic salary and 30% flexible portion that may be
structured in terms of the applicable rules, 18% inhospitable of basic salary plus fixed commuted
overtime.

Madadeni Provincial Hospital

MBChB degree or equivalent qualification Plus. Certificate of current registration with the HPCSA
as a Medical specialist in Internal Medicine. Knowledge, Skills and Competencies required:
Sound clinical knowledge of Internal Medicine. Knowledge and skills in adult resuscitative
intervention. Good communication and human relations. Sound knowledge of procedures and
protocols within the discipline. Stress tolerance, to work within a team, self-confidence and the
ability to build and maintain good relations. Knowledge and capability of managing critically ill
patients.

Providing outpatients, inpatients and outreach internal medical services. Teaching and
supervision of medical officers and interns. Ensuring provision of a high-quality and efficient
comprehensive internal medicine service. Assist with quality improvement initiatives including
clinical audits and continued professional development activities aligned to department needs.
Assist in the development of management policies and protocols. Ability to provide Specialist
Internal Medical consultation and services. Accept responsibility for administration duties related
to the Department of Internal Medicine. Assess patients, plan, initiate and supervise medical care
management. Align clinical service delivery plans with hospital plans and priorities. Willingness
to participate in the after-hours call system, with an undertaking to sign a contract to participate
in commuted overtime per week, is essential. Develop, maintain and audit the correct
implementation of clinical protocols and guidelines. Implement and maintain an efficient, effective
and seamless service delivery process within the institution and referring facilities. Plan and
provide continuous medical education to multidisciplinary team members and conduct and
stimulate research. Participate in the continued medical education programme in the institution.
Manage EPMDS of junior staff. Participate in the extended management activities. Develop,
implement and monitor quality improvement programmes. Provide support to the Head of Clinical
Unit (HCU), in ensuring an efficient standard of patient care and services are maintained and
acting in the absence of HCU. Leadership and decision-making abilities as well as problem
solving and conflict management. Knowledge of Human Resource management. Information
management and quality assurance. Ensure the proper and economical use of equipment and
other resources Maintain accurate medical record in accordance with legal and ethical guideline.
Dr. X.F Nene Tel No: (034) 328 8007

All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag
X6642, Newcastle, 2940 or email to: sibongiseni.kheswa@kznhealth.gov.za

The Recruitment Officer

Direction to Candidates: the following documents must be submitted: Application for Employment
form (Z83) which is obtainable from any Government Department OR from the website -
www.kznhealth.gov.za. The application form (Z83) must be accompanied by a detailed
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant
documents will be requested for submission only from shortlisted candidates. The reference
number must be indicated in the column provided on the form Z83 and on the back of the
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify
applicants. Person with disabilities should feel free to apply for the post. The appointment is
subject to positive outcome obtained from the NIA the following checks (security clearance, credit
records, qualification, citizenship and previous experience employment verification). Due to the
large number of applications, receipt of applications will not be acknowledged. However,
correspondence will be limited to shortlisted candidates only. Please note that due to financial
constraint no S&T claims will be considered for payment to the candidates that are invited for an
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interview. The contents of this Circular Minute must be brought to the notice of all eligible officers
and employees on your establishment of all Institutions. Institutions must notify all candidates
who qualify for post in this circular minute even if they are absent from their normal places of work
to apply.

18 October 2024

MEDICAL SPECIALIST ONCOLOGY REF NO: MEDSPEC ONCO0/2/2024 (X1 POST)
Department: Radiation Oncology

Grade 1: R1 271 901 per annum, all-inclusive salary package, (excluding commuted overtime)
Grade 2: R1 451 214 per annum, all-inclusive salary package, (excluding commuted overtime)
Grade 3: R1 680 780 per annum, all-inclusive salary package, (excluding commuted overtime)
IALCH

MBChB or equivalent. Registration Certificate as a Specialist: Radiotherapy Oncologist with the
HPCSA and Current Registration Card with HPCSA. Experience: Grade 1: Experience: Not
applicable. Candidates who have completed the FC Rad Onc Part Il exams and are awaiting
results are welcome to apply. Appointment can only occur once specialist registration is available.
Grade 2: Five (5) years appropriate experience as a Medical Specialist after registration with the
HPCSA as a Specialist in Radiation Oncology. Grade 3: Ten (10) years appropriate experience
as a Medical Specialist after registration with HPCSA as a Specialist in Radiation Oncology.
Recommendations: Registrars who have completed their training may also apply on condition
that their appointment will be subject to them submitting documentary evidence of registration
with Health Professional Council of South Africa as a Specialist in Radiation Oncology.
Knowledge, Skills, Training and Competencies Required: Sound clinical knowledge within the
discipline of medical and radiation oncology. Ability to deal with all oncological emergencies.
Knowledge of ethical medical practice. Ability to assess, diagnose and manage adult patients
with solid organ malignancies and selected lymphomas. Competent in the radiotherapy
management of paediatric malignancies.

Provision of holistic care for oncology patients in the Ethekweni Oncology complex including
Addington and Inkosi Albert Luthuli Hospitals as well as outreach services to Ngwelezane/Queen
Nandi Hospital as required by the department. Maintain medical records, including on an
electronic platform. Participate in the Quality Improvement Programmes of the
Department/Hospital. Maintain clinical, professional and ethical standards. Be involved in
community-orientated/outreach programmes including the provision of expert advice and
services to all health facilities within the province as delegated by head of department and the
needs of the Province. Participation in provision of postgraduate health personnel teaching,
including registrar teaching. Attend and participate in departmental academic sessions and
meetings for part 1 and part 2 registrars as well as medical officers. The successful applicant will
be required to perform after hour duties and be part of a multi-disciplinary team when deemed
necessary. Participate in Clinical Governance.

Dr Shona Bhadree Tel No: (031) 240 1920

All applications must be addressed to the Human Resources Manager, and should be placed in
the application box situated at Security at the entrance to the Management Building at IALCH or
posted to Private Bag X03, Mayville, 4058 or email to: applications@ialch.co.za

An application for employment form (Z83) must be completed and forwarded. This is obtainable
from any Public Service Department or from the website www.kznhealth.gov.za. Applicants are
not required to submit copies of qualifications and other relevant documents on application but
must submit the Z83 and a detailed Curriculum Vitae. Certified copies of qualifications, proof of
registration and other relevant documents will be requested from shortlisted candidates only
which may be submitted to HR on or before the day of the interview. Original signed letter from
your current employer, confirming current and appropriate work experience related to the
requirements and recommendations of the advert to be submitted only when shortlisted. People
with disabilities should feel free to apply for the posts. The reference number must be indicated
in the column provided on the form Z83, e.g. ref APRO/1/2006. Please note that failure to comply
with the above instructions will disqualify applicants. It is the short-listed candidate’s responsibility
to have the foreign qualification, which is the requirement of the post, evaluated by the South
African Qualifications Authority (SAQA) and to provide proof of such evaluation on or before the
day of the interview. Failure to comply will result in the application not being considered. The
selected candidate will be subjected to a pre-employment screening and verification process
including a CIPC (Companies Intellectual Property Commission) screening. Due to the large
number of applications, we receive, receipt of applications will not be acknowledged. Should you
not be advised within 60 days of the closing date, kindly consider your application as
unsuccessful. Please note that due to financial constraints, there will be no payment of S&T
Claims. This Hospital is an equal opportunity, affirmative action employer whose aim is to promote
representatively in all levels of all occupational categories in the Hospital. Person with disabilities
and African males are encouraged to apply. Please note that other race groups are also not
restricted from applying.

18 October 2024
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OPERATIONAL MANAGER NURSING REF NO: POM 05/2024
Re-advert, applicants who applied for the previous Clinical Nurse Practitioner post with Ref No:
POM 05/2024 are allowed to apply again.

R656 964 - R748 683 per annum. Other benefits: 13th Cheque. Medical aid (Optional).
Homeowner's allowance.12% Rural allowance: Employee must meet prescribed requirements.
Pomeroy CHC (Mazabeko Clinic).

Grade 12 (senior certificate). Degree/ Diploma in General Nursing Science & Midwifery plus Post
basic qualification in Clinical Nursing Science, Health Assessment, Treatment and Care (PHC).
Current Registration with the SANC as a General, Midwifery and Primary Health Care nurse 2024.
A minimum of 9 years appropriate / recognizable experience after registration as a Professional
nurse of which at least 1 year must be appropriate/recognizable PHC experience after obtaining
a one year post basic qualification in Primary Health Care Atleast 5years of period referred to
above must be appropriate/recognizable experience in PHC after obtaining the 1 year post basic
qualification in PHC. Applicants are submitting Z83 and CV Only. Knowledge; Skills; Training And
Competencies Required: Leadership, organizational, decision making, counselling and conflict
management skills. Knowledge of nursing care processes and procedures and all relevant legal
framework. Interpersonal skills including public relations, negotiating, Sound knowledge of
discipline processes and grievance procedures. Financial and budgetary knowledge. Team
building, planning and supervisory skills. Recommendation: Knowledge of NIMART, TB and
HIV/AIDS. Computer literacy (basic programs). Valid Driver's licence.

Provision of quality comprehensive Primary Health care by promoting preventive, curative and
rehabilitative services for the clients and community. Implement, monitor and sustain Community
Oriented Primary Care (COPC) through the Community Based Model (CBM). Formulate,
implement and monitor Operational Plan aligned to District Health Plan. Maintain inter-sectoral
collaboration with other government structure through the Operation Sukuma Sakhe (OSS)
concept. Conduct community awareness as determined by disease burden within catchment
population utilizing the Integrated Multi Stakeholder Health Promotion and Wellness Strategy.
Implement the Employee Management and Development System Implement conflict
management, disciplinary and grievance procedure. Analyse, implement and monitor
Departmental objectives, policies and procedures. Conducts clinical audits and implement quality
improvement plans. Effective allocation, utilization and monitoring of allocated resources.
Manage and coordinate smooth running and integration of the chronic program within the PHC
services taking into consideration of ICSM prescripts. Manage and support education, in-service
training, and practice development initiatives in the unit, maintain professional growth, ethical
standards and participation in training and research. Implement and Monitor Quality Improvement
programs (Ideal Clinic maintenance and Realization/Norms and Standards). Provide safe and
therapeutic environment that allows for practice of safe nursing care as laid down by the Nursing
Act, Occupational health and safety act. Accurate collation, verification, analysis, and submission
of data within set timelines.

Ms. TM Khoza Tel No: (034) 662 3300

All applications should be posted on: Human Resource Manager; Pomeroy CHC; Private Bag
X529; Pomeroy; 3020 or Hand Deliver at Pomeroy CHC Human Resource Management Offices;
Office Number 16-114 or email to Mbalenhle.zulu@kznhealth.gov.za

The following documents must be submitted and if not submitted the applicant will be disqualified
forthwith: Applications must be submitted on the prescribed most recent Application for
Employment form (Z83) which is obtainable at any Government Department or from the website-
www.kznhealth.gov.za and must be originally signed and dated. The application form (Z83) form
must be accompanied by detailed Curriculum Vitae. The communication from the HR of the
department regarding the requirements for certified documents and proof of current and previous
work experience endorsed and stamped by human resource / certificate of service will be limited
to shortlisted candidates. Therefore only shortlisted candidates for a post will be required to
submit certified documents on or before the day of the interview following communication from
HR. The reference number must be indicated in the column provided on form Z83; e.g. Reference
Number (POM 05/2024). Failure to comply with the above instructions will disqualify the
applicants. The appointments are subject to positive outcomes obtained from the State Security
Agency (SSA); the following checks (security clearance vetting); criminal clearance; credit
records; Verification of Educational Qualifications by SAQA, verification of previous experience
from Employers and verification from the Company Intellectual Property Commission (CIPC).
(This institution is an equal opportunity; affirmative action employer; whose aim is to promote
representatively at all levels of different Occupational categories in the institution and Persons
with disabilities should feel free to apply for the post/s). NB: Please note that due to financial
constraints, there will be no payment of S&T and resettlement payment for attending interviews.
Accommodation will only be allocated for successful candidate. It will be available prior to
assumption of duty. No interim accommodation in a form of bed and breakfast or hotel
accommodation.

18 October 2024
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PROFESSIONAL NURSE (SPECIALTY) (THEATRE) REF NO: MAD 16/ 2024 (X1 POST)
EE Target (African Male)

Grade 1: R451 533 — R530 376 per annum

Grade 2: R553 545 — R686 211 per annum

Plus 8% Inhospitable Allowance, 13th cheque, medical Aid (Optional) and housing allowance
(employee must meet prescribed requirements)

Madadeni Provincial Hospital

Diploma / Degree in General Nursing A post basic qualification in Operating Theatre Nursing
Science. Registration with the SANC as a Professional Nurse. A minimum of 4 years appropriate
or recognizable experience in nursing after registration as Professional Nurse with the SANC in
General Nursing. Knowledge, Skills, Training and Competencies Required: Strong interpersonal,
communication and presentation skills. Ability to make independent decisions. An understanding
of the challenges facing the public health sector. Ability to prioritize issues and other work-related
matters and to comply with time frames. High level of accuracy. Depth knowledge of Acts,
Policies, Procedures, Prescripts and Legislations.

Display concern for patients, promoting and advocating proper treatment and care and
willingness to respond to patient needs. Render an optimal holistic specialized nursing care to
patients as member of the Multidisciplinary team. Train and supervise junior staff and student
nurses. Maintain accreditation standards by ensuring compliance with National Norma and
Standards and ideal hospital initiative. Co-ordinate clinical activities of the unit. Participate in the
formulation, analysis, implementation and monitoring of unit objectives, policies, and procedures.
Participate in nursing audits and maintain accurate records. Display a concern for patients,
promoting advocating, and facilitating proper treatment and care Ensure the unit complies with
Infection Prevention and Control as well as Occupational Health and Safety policies. Strengthen
ethics and professionalism. Provide safe and therapeutic environment for patients, staff and
public. Advocate for quality care of patients Participate in staff development using EPMDS
System and other work-related programmes and training. Ensure that equipment and machinery
is available and functional at all time Report and challenges and deficiencies within the unit.
Attend to meetings, workshops and training programs as assigned by the supervisor.

Ms. R.M Sithole Tel No: (034) 328 8137

All applications should be posted to: The Recruitment Officer, Madadeni Hospital, Private Bag
X6642, Newcastle, 2940 or email to: sibongiseni.kheswa@kznhealth.gov.za

The Recruitment Officer

Direction to Candidates: the following documents must be submitted: Application for Employment
form (Z83) which is obtainable from any Government Department OR from the website -
www.kznhealth.gov.za. The application form (Z83) must be accompanied by a detailed
Curriculum Vitae, Certified copies of ID, Highest educational qualification and other relevant
documents will be requested for submission only from shortlisted candidates. The reference
number must be indicated in the column provided on the form Z83 and on the back of the
envelope, e.g. MAD 01/2016. NB: Failure to comply with the above instructions will be disqualify
applicants. Person with disabilities should feel free to apply for the post. The appointment is
subject to positive outcome obtained from the NIA the following checks (security clearance, credit
records, qualification, citizenship and previous experience employment verification). Due to the
large number of applications, receipt of applications will not be acknowledged. However,
correspondence will be limited to shortlisted candidates only. Please note that due to financial
constraint no S&T claims will be considered for payment to the candidates that are invited for an
interview. The contents of this Circular Minute must be brought to the notice of all eligible officers
and employees on your establishment of all Institutions. Institutions must notify all candidates
who qualify for post in this circular minute even if they are absent from their normal places of work
to apply.

18 October 2024

CLINICAL NURSE PRACTITIONER GRADE 1&2 (X3 POSTS)

Grade 1: R451 533 — R530 376 per annum

Grade 2: R553 545 — R686 211 per annum

Other Benefits 13th Cheque, Housing Allowance (employees must meet the prescribed
requirements), (Medical Aid Optional), 8% Inhospitable rural allowance.

Ladysmith Regional Hospital (Primary Health Care):

Driefontein Clinic Ref No: LRH 22/2024

Steadville Clinic Ref No: LRH 23/2024

Watersmeet Clinic Ref No: LRH 24/2024

Senior Certificate/Grade 12. Degree/Diploma in General Nursing and Midwifery PLUS. One (1)
Year Post Basic qualification in Clinical Nursing Science, Health Assessment, Treatment and
Care (PHC) accredited with SANC. Current registration with SANC (2024 Receipt). Registration
certificates with SANC IN General Nursing and Midwifery Plus, Clinical Nursing Science, Health
Assessment Treatment and Care. Grade 1: A minimum of 4 years appropriate / recognizable
nursing experience after registration as a Professional Nurse with the SANC in General Nursing.
Grade 2: A minimum of 14 years appropriate / recognizable nursing experience after registration
as a Professional Nurse with the SANC in General Nursing. At least 10 years of the period
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referred above must be appropriate / recognizable experience after obtaining the 1- year post-
basic qualification in the relevant specialty. Certificate of service endorsed by human resource
department. NB: only shortlisted candidates will be required to submit certified document on the
day of the interview following communication from HR. Knowledge, Skills and Experience
Required: Knowledge and experience of Public Service Policies, Acts and Regulations. Sound
Management, negotiation, inter-personal and problem-solving skills. Good verbal, listening and
written communication skills. Knowledge of Labour Relations and disciplinary procedures. Clinical
competencies. Knowledge of nursing care delivery approaches. Analytical thinking, decision-
making and conflict management skills. Co-ordinating and planning skills.

Ensure the provision of nursing care through adequate supervision. Ensure the efficient and
effective control of surgical sundries, pharmaceuticals, equipment and miscellaneous stores.
Deal with grievances and Labour relation issues in terms of laid down policies/procedures Ensure
the supervision and provision of basic patient needs. Promote preventive and promotive health
for clients. Evaluate and follow up patients during clinic visits Initiate treatment, implementation
of programmes and evaluations of patient’s clinical conditions. Attend and participate in doctor’s
visits. Co-ordinate between hospital and community. Health education of patients, staff and
public. Assessing in-service training needs, planning and implementing of training programs.
Assist patients and families to develop a sense of care.

Mrs. N Nkehli (Assistant Manager Nursing PHC) Tel No: (036) 637 2111

All applications should be emailed to LadysmithHospital.JobApp@kznhealth.gov.za
[Nkosinathi.siyaya@kznhealth.gov.za or be posted to: The Human Resource Management,
Ladysmith Regional Hospital, Private Bag X9928, Ladysmith, 3370

Mr S.L.Dlozi

Direction to Candidates: the following documents must be submitted: Application for Employment
form (Z83) which is obtainable from any Government Department OR from the website -
www.kznhealth.gov.za.The application form (Z83) must be accompanied by a detailed Curriculum
Vitae only. Only shortlisted candidates will be required to submit certified copies of qualifications
and other related documents on or before the day of the interview following communication from
Human Resources. The reference number must be indicated in the column provided on the form
Z83 and on the back of the envelope, e.g. Ref 13/2018. NB: Failure to comply with the above
instructions will be disqualify applicants. Person with disabilities should feel free to apply for these
posts. The appointment is subject to positive outcome obtained from the NIA the following checks
(security clearance, credit records, qualification, citizenship and previous experience employment
verification). Failure to comply will result in the application not being considered”. Due to the large
number of applications, receipt of applications will not be acknowledged. However,
correspondence will be limited to shortlisted candidates only. Please note that due to financial
constraint no S&T claims will be considered for payment to the candidates that are invited for an
interview. The contents of this Circular Minute must be brought to the notice of all eligible officers
and employees on your establishment of all Institutions. Institutions must notify all candidates
who qualify for post in this circular minute even if they are absent from their normal places of work
to apply.

18 October 2024

CLINICAL NURSE PRACTITIONER REF NO: SMCHC 08/2024 (X1 POST)
Directorate: SMCHC

R451 533 — R530 376 per annum, plus Rural allowance (provided the post meets requirement)
R553 545 — R686 211 per annum, plus Rural allowance (provided the post meets requirements)
Plus 13" Cheque, Medical Aid (optional). Housing/Home Owners allowance (Employee must
meet prescribed conditions)

St Margaret's Community Health Centre (St Margaret's Gateway Clinic)

Gradel: Grade 12 (Senior Certificate) standard 10/or (Vocational National Certificate, plus
Degree/Diploma in General Nursing Science and Midwifery plus, (1) year post basic qualification
in Clinical Nursing Science, Health Assessment, Treatment and Care plus, Minimum of 4 years
appropriate/Recognisable Experience as a General Nurse. Grade 2: Grade 12 (Senior
Certificate) standard 10/or (Vocational National Certificate, plus Degree/Diploma in General
Nursing Science and Midwifery plus,(1) year post basic qualification in Clinical Nursing Science,
Health Assessment, Treatment and Care plus, Minimum of 14 Years appropriate/Recognisable
nursing Experience after registration as a General Nurse with SANC of which 10 years of the
period must be appropriate/recognisable PHC experience after obtaining a one year post basic
qualification in Primary Health Care. Recommendations: Valid driver's License, Computer
Literacy, NIMART training. Knowledge, Skills, Training and Competence Required: Knowledge
of all applicable legislation such as Nursing Acts, Mental Act, OHS Act, Batho Pele Principles,
Patients’ Rights Charter, Labour Relations Act, Grievance Procedure etc., Leadership,
Organizational, decision making and Problem solving, Conflict handling and counselling. Good
listening and communication skills, Co-ordination and planning skills. Team building sills and
supervisory skills. Good Interpersonal relationship skills, good insight of procedure and policies
pertaining to nursing care. Ability to assist in formulation of patient care related policies.

Provide administrative services: Plan and organise the clinic, ensure completion of statistics,
ensure ordering and control of stationery and consumables, ordering of medication. Ensure
implementation of 95 95 95 strategy in all aspects of all programmes especially HIV/AIDS and

38


mailto:LadysmithHospital.JobApp@kznhealth.gov.za
mailto:/Nkosinathi.siyaya@kznhealth.gov.za
http://www.kznhealth.gov.za/

ENQUIRIES
APPLICATIONS

FOR ATTENTION

NOTE

CLOSING DATE

POST 36/53

SALARY

CENTRE
REQUIREMENTS

DUTIES

TB Provision of educational services In-service training, personnel development, health
education to patients. Provision of clinical services: Initiate the implementation of programme and
evaluation of patient’s conditions, initiate minor treatments, individual consultation sessions.
Function as a member of the therapeutic team. Continuous evaluation of nursing care and nursing
services. ldentify community needs. Ensure effective crisis management in the clinic. Initiate
resuscitation if necessary. Assist in regional and departmental research projects. Ensure
accurate data and information management systems. Ensure accurate monthly reporting to the
Operational Manager or Deputy Manger nursing. Ensure implementation of the ideal CHC
standards.

All enquiries must be directed to Mr. SP Adonis: Deputy Manger Nursing Tel No: (039) 2599 222
Applications must be directed, Human Resource Manager: St Margaret's CHC, Private Bag X517,
Umzimkhulu, 3297 or Hand delivered to: St Margaret's CHC Clydesdale Location, UMzimkhulu,
3297. All online applications should be forwarded to this Email Address:
StmargaretsHospital. HRJobApplication@kznhealth.gov.za

Mr. TL Nzimande

An application for employment Form (Z83) must be completed and forwarded which is obtainable
from any Public Service Department or from the website www.kznhealth.gov.za. Note: Applicants
are not required to submit copies of qualifications and other relevant documents on application
but must submit the Z83 and detailed curriculum vitae only. These will be requested only from
shortlisted candidates. This Department is an equal opportunity, affirmative action employer
whose aim is to promote candidates representatively at all occupational categories in the
department. People with disabilities are encouraged to apply. The reference number must be
indicated in the column provided on the form Z83, e.g. ref SMCHC 09/2023. Please note that
failure to comply with the above instructions will disqualify applicants. Please note that the
selected candidate will be subjected to a pre-employment screening and verification process
including a CIPC (Companies Intellectual Property Commission) screening. Due to the large
number of applications, we receive, there will be no acknowledgement of applications. Should
you not hear from us within 60 days of the closing date, kindly consider your application as
unsuccessful. And only shortlisted candidates will be advised of the outcome of interview. Please
note that due to financial constraints, there will be no payment of S&T claims covering transport
fees to the interview venue.

25 October 2024

CLINICAL NURSE PRACTITIONER (GRADE 1&2) REF NO:PCHC 01/2024 (X3 POSTS)
MOPD Acute Disease and Ophthalmic Department)

R451 533 per annum. Benefits:13th Cheque, homeowner allowance, and Medical aid optional
(Employee must meet prescribed policy requirements)

KZN Health -Phoenix Community Health Centre

Senior certificate (Grade 12)/Matric or equivalent plus Basic R425 qualification Degree/ Diploma
in General Nursing that allows registration with the SANC as Professional Nurse, plus 1 Year
Post basic qualification in Clinical Nursing Science, Health Assessment, Treatment and Care
accredited by SANC, Only shortlisted candidates will submit proof of current registration (2024
receipt) Experience: Grade 1: A minimum of 4 years appropriate/ recognizable nursing
experience after registration as a Professional Nurse with the SANC in General Nursing. Grade
2: A minimum of 14 years appropriate/ recognizable experience in nursing after registration as
Professional Nurse with SANC in General Nursing of which 10 years must be experience after
obtaining the 1-year post qualification in Clinical Nursing Science, Health assessment, Treatment
and Care. Only shortlisted candidates will submit proof of current registration. NB: Candidate will
be subjected to be rotated in all departments and be allocated on day/night duty: Knowledge,
Skills, Attributes and Abilities required: Knowledge of all applicable legislation such as Nursing
Acts, Mental Act, OH&S Act, Knowledge of nursing care processes and procedure, Batho Pele
Principles and Patients Right Charter, Labour Relations Act, Grievance Procedure etc, Display a
concern for patient, promoting and advocating proper treatment, Sound understanding of
legislation and related ethical nursing practices within a primary health care environment, Report
witting skills, Time management skills, Good listening and, communication skills, Co- ordination
and planning skills, Team building and supervisory skills, Good interpersonal skills. Good sight
of procedures and policies pertaining to nursing care, Ability to assist in formulation of patient
care related polies. Demonstrate a basic understanding of nursing legislation and related legal
and ethical nursing practices within a Primary Health Care environment.

Perform a clinical nursing science in accordance with the scope of practice and nursing standards
as determined from a Primary Health Care facility. Promote quality of Nursing care as directed
by the professional scope of practice and standards as determined for a Primary Health Care
facility. Work effectively and amicably at a supervisory level, with person of divert intellectual,
culture race or religious differences. Able to manage own work, time and that of junior colleagues
to ensure proper nursing service in a unit, develop contacts, build and maintain a network of
professional relations in order to ehance service delivery. Supervision of patients and provision
of basic patients’ needs eg. Oxygen, nutrition, elimination, fluids and electrolyte balance, safe
and therapeutically environment in the clinic using EDL guidelines. Ensure clinical intervension
to clients including administrating of prescribed medication and ongoing observation of patients
in the clinic. Motivate staff regarding development in order to increase level of expertise and assist
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patients to develop a sense of self care. Ensure proper utilization and safe keeping of basic
medical, surgical, pharmaceutical and stock.

Mrs B.P Khanyile (Deputy Manager Nursing) Tel No: (031) 538 0808

Application to be emailed to : siphelele.mthethwa2@kznhealth.gov.za or Hand delivered to :The
Human Resource Manager, Phoenix Community Health Centre, Private Bag X007, Mt
Edgecombe, 4300.

Mrs B.PKhanyile

The application must include only completed and signed new Form Z83, obtainable from any
Public Service Department or on the internet at www.gov.za, and a detailed Curriculum
Vitae. Certified copies of Identity Document, Senior Certificate and the highest required
qualification, will only be submitted by shortlisted candidates to HR on or before the day of the
interview date. The reference number must be indicated in the column provided on the form 283
e.g. PCHC 01/2024. Failure to comply with the above instruction will disqualify applications.
Please note that due to the number anticipated, applications will not acknowledge.
Correspondence will be limited to short listed candidate only. NB: African Male are encouraged

to apply
18 October 2024
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