ANNEXURE |

PROVINCIAL ADMINISTRATION: MPUMALANGA
DEPARTMENT OF HEALTH
The Department of Health is an equal opportunity, affirmative action employer. It is our intention to promote representivity
in respect of race, gender and disability through the filling of these positions. Candidates whose transfer / promotion /
appointment will promote representivity will receive preference.

APPLICATIONS : Departmental Online Application System: www.mpuhealth.qov.za
CLOSING DATE : 18 October 2024
NOTE : Applicants are not required to submit copies of qualifications and other relevant documents on

application but must submit the Z83 and a detailed Curriculum Vitae. In order to alleviate
administration burden on HR Sections as well as considering the cost for applicants, Departments
are encouraged to request certified copies of qualifications and other relevant documents from
shortlisted candidates only which may be submitted to HR on or before the day of the interview
following communication from the relevant HR section of the Department. All posts
health/engineering posts that are advertised within the Department professional registration will
be required from various statutory council for shortlisted candidates. A complete set of application
documents should be submitted separately for every post that you wish to apply for. Please
ensure that you clearly state the full post description and the relevant Post Reference Number on
your application. No fax applications will be considered. Applicants must ensure that they fully
complete and sign form Z 83, even if they are attaching a CV. Incomplete and/or unsigned
applications will not be considered. If you are currently in service, please indicate your PERSAL
number at the top of form Z83. Due to ongoing internal processes, the Department reserves the
right to withdraw any post at any time. The Department reserves the right to verify the
qualifications of every recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment. If no response is
received from Mpumalanga Department of Health within 90 days after the closing date of the
advertisement, applicants must assume that their application was not successful. Please quote
the CORRECT references when applying and where possible the station / centre where the post
is. www.mpuhealth.gov.za .Only online Applications will be accepted. NB: Candidates who are
not contacted within 90 days after the closing date must consider their applications as having
been unsuccessful. N.B. Applicants are advised to apply as early as possible to avoid
disappointments. The Department reserves the right to amend / review / withdraw the advertised
posts if by so doing, the best interest of the department will be well served. (People with
disabilities are also requested to apply and indicate such in their applications)

ERRATUM: Kindly note that the post was posted in the Public Service Vacancy Circular 33 of
2024 dated 13 September 2024, the post of Medical Specialist Grade 1-3: Paediatric (Rob
Ferreira Hospital: Ehlanzeni District) with Ref No: MPDoH/Sep/24/277, the posts have been

withdrawn.
OTHER POSTS
POST 36/54 : MEDICAL SPECIALIST GRADE 1-3: PAEDIATRIC SURGERY REF NO: MPDOH/OCT/24/314
(X2 POSTS)
SALARY : Grade 1: R1 271 901 - R1 348 635 per annum

Grade 2: R1 451 214 - R1 638 967 per annum
Grade 3: R1 680 780 - R2 097 327 per annum

CENTRE : Rob Ferreira Hospital (Ehlanzeni District)

REQUIREMENTS : Appropriate qualifications that allows registration with the Health Professions Council of South
Africa (HPCSA) as a Medical Specialist in Paediatric (2024). A valid work permit will be required
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary management and
team work and experience in the respective medical discipline. Knowledge of current Health and
Public Service regulations and policies. Additional experience in Paediatric. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical management. Grade
1: None after registration with the HPCSA as Medical Specialist (Independent Practice). Minimum
of one 1 year relevant experience after registration with a recognized Foreign Professions and /
or the HPCSA as a Medical Specialist (Paediatric) for foreign qualified employees. Grade: 2: A
minimum of five (5) years’ experience after registration with the HPCSA as Medical Specialist
(Independent Practice). A minimum of six (6) years relevant experience after registration with a
recognized foreign health profession council and / or the HPCSA as a Medical Specialist
(Paediatric) for foreign qualified employees. Grade 3: A minimum of ten (10) years’ experience
after registration with the HPCSA as Medical Specialist (Independent Practice). Minimum of
eleven (11) years’ relevant experience after registration with a recognized foreign health
profession council and / or the HPCSA as a Medical Specialist (Paediatric) for foreign qualified
employees. Knowledge, Skills, Training and Competences Required: Sound knowledge of
medical ethics. Multidisciplinary management and team work and experience in the respective
medical discipline. Sound clinical knowledge. Competency and skills in general clinical domains.
The ability to work independently and under pressure and beyond normal working hours and work
with diverse team. Good communication, leadership, interpersonal, and supervisory skills. Ability
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to manage patients independently, diligently, responsibility and engage when necessary.
Knowledge of current health policies, legislation, programs and priorities within the domain. Ability
to teach, guide and junior staff within the department. Sound clinical knowledge with regard to
medicine. Ability to deal with all medical emergencies. Knowledge of ethical medical practice.
Assist with clinical audits actively participate in continuous professional development.
Behavioural Attributes: Stress tolerance, to work within a team, self-confidence and the ability to
build and maintain good relationship.

Supervising the management of and managing Paediatric and coordinate services. To execute
duties and functions with proficiency, to support the aims and objectives of the Institution that
consistent with standards of patient care. Accept responsibility for the management of patients
admitted in a level 2/3 package of service facility. Assist in the preparation and implementation
of guidelines and protocols. Participate in academic and training programs.. Provide support to
hospital management towards an efficient standard of patient care and services is maintained.
Comply with the Performance Management and Development System (contacting, quarterly
reviews and final assessment).

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No (013) 766 3384
/ Ms. Gugu Nkosi Tel No (013) 766 3103 / Ms. Nomsa Maphanga Tel No (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No (013) 766 3339, Mr. Mxolisi Maseko Tel No (013) 766 3351, Mr. Samson
Nyoni Tel No (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

MEDICAL SPECIALIST GRADE 1-3: RADIOLOGY REF NO: MPDOH/OCT/24/315

Grade 1: R1 271 901 - R1 348 635 per annum

Grade 2: R1 451 214 - R1 638 967 per annum

Grade 3: R1 680 780 - R2 097 327 per annum

Mapulaneng Hospital (Ehlanzeni District)

Appropriate qualifications that allows registration with the Health Professions Council of South
Africa (HPCSA) as a Medical Specialist in Radiology (2024). A valid work permit will be required
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary management and
team work and experience in the respective medical discipline. Knowledge of current Health and
Public Service regulations and policies. Additional experience in Radiology. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical management. Grade
1: None after registration with the HPCSA as Medical Specialist (Independent Practice). Minimum
of one 1 year relevant experience after registration with a recognized Foreign Professions and /
or the HPCSA as a Medical Specialist (Radiology) for foreign qualified employees. Grade: 2: A
minimum of five (5) years’ experience after registration with the HPCSA as Medical Specialist
(Independent Practice). A minimum of six (6) years relevant experience after registration with a
recognized foreign health profession council and / or the HPCSA as a Medical Specialist
(Radiology) for foreign qualified employees. Grade 3: A minimum of ten (10) years’ experience
after registration with the HPCSA as Medical Specialist (Independent Practice). Minimum of
eleven (11) years’ relevant experience after registration with a recognized foreign health
profession council and / or the HPCSA as a Medical Specialist (Radiology) for foreign qualified
employees. Participate in the after-hours call system. Commuted overtime is compulsory.
Competencies (knowledge/skills): Excellent team player. Extensive experience and clinical
expertise in Paediatric Radiology and component imaging modalities. Strong record of clinical
governance, research, teaching, and training at undergraduate and postgraduate levels in
Diagnostic Radiology. Excellent managerial, interpersonal, leadership, administrative,
communication, analytical, and problem-solving skills. Ability to supervise training and mentorship
of junior radiologists. Skills within Diagnostic Radiology are desirable.

Provide supervision of clinical service delivery within the Radiology Division to ensure excellent
clinical services that assessments, diagnosis, investigations, technical skills and treatment in
inpatient, outpatient and emergency contexts. Take overall responsibility for the comprehensive
Diagnostic Imaging Radiology service at Mapulaneng Hospital, reporting to the Head of
Department. Responsible for a strong academic program within the wider Radiology teaching
program, including relevant research and continuing medical education for staff. Liaise and
collaborate with all surgical and medical disciplines to support the delivery of best practices for
patient care. Responsible for corporate governance and management activities, ensuring quality
outputs and optimal use of resources. Communications skills including report generation, letter
writing, consultation, verbal skills, liaison with support service, nursing and Professions Allied to
Medicine. Coordinate and participate in outreach programs to the facility’'s drainage area.
Coordinate and manage afterhours support for Diagnostic Radiology services.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: Tel No: (013)
766 3018.

MEDICAL OFFICER GRADE 1 REF NO: MPDOH/OCT/24/320 (X5 POSTS)

R949 146 - R1 021 911 per annum
Matibidi Hospital, Themba Hospital (Ehlanzeni District)

42



REQUIREMENTS

DUTIES

ENQUIRIES

POST 36/57

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

POST 36/58

SALARY
CENTRE
REQUIREMENTS

Bethal Hospital, Ermelo Hospital (Gert Sibande District)

Siphosensimbi CHC (Nkangala District)

MBChB degree (qualification) that allows registration with the HPCSA as a Medical Practitioner.
Current registration with the HPCSA as a Medical Practitioner (2024) (Independent Practice). A
valid work permit will be required from non-South Africans. Sound knowledge of medical ethics.
Multidisciplinary management and team work and experience in the respective medical discipline.
Knowledge of current Health and Public Service regulations and policies. Additional experience
in Obstetrics & Gynaecology, Neuro Surgery, Anaesthesiology, Urology and ENT will serve as
recommendation. Skills in terms of consultations, history taking, examination, clinical assessment
and clinical management. No experience required after registration with the HPCSA as Medical
Practitioner (Independent Practice). Minimum of 1 year relevant experience after registration with
a recognised Foreign Health Professions and / or the HPCSA as a Medical Practitioner
(Independent Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary management and
team work and experience in the respective medical discipline. Sound clinical knowledge,
competency and skills in general clinical domains. The ability to work under supervision as an
efficient team member. Good communication, leadership, interpersonal, and supervisory skills.
Ability to manage patients independently, diligently, responsibility and engage when necessary.
Knowledge of current health policies, legislation, programmes and priorities within the domain.
Ability to teach, guide and junior staff within the department. Behavioural Attributes: Stress
tolerance, to work within a team, self-confidence and the ability to build and maintain good
relationship.

To execute duties and functions with proficiency, to support the aims and objectives of the
Institution that consistent with standards of patient care. Accept responsibility for the
management of patients admitted in a level 2/3 package of service facility. Assist in the
preparation and implementation of guidelines and protocols. Participate in academic and training
programmes. Sound clinical knowledge with regard to medicine. Ability to deal with all medical
emergencies. Knowledge of ethical medical practice. Assist with clinical audits actively participate
in continuous professional development. Provide support to hospital management towards an
efficient standard of patient care and services is maintained.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PHARMACIST GRADE 1 REF NO: MPDOH/OCT/24/322 (X2 POSTS)

R804 609 - R853 980 per annum

KaNyamazane CHC and Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Pharmacy Degree or equivalent qualification. Current
registration with South African Pharmacy Council (SAPC) (2024). Core competencies
recommended. Commitment to quality development of self and others. Computer literacy, good
interpersonal skills. Good written and verbal communication skills. Strong leadership and
managerial skills.

Ensure proper selection and procurement of drugs and surgical items for the hospital. Ensure
rational use of drugs. Develop a hospital medicine formulary. Monitor expenditure on
pharmaceutical and surgical items. Perform stock control functions. Ensure proper reconciliation
of pharmaceutical accounts. Supervise and train Pharmacy Support Staff, Interns, Community
Servers and Junior Pharmacist.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT MANAGER NURSING (PN-B4): CASUALTY / ONCOLOGY / RENAL REF NO:
MPDOH/OCT/24/323

R715 977 - R818 643 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus basic R425 qualification (i.e. Diploma / Degree in Nursing) or
equivalent qualification that allows registration with SANC as Professional Nurse (2024) plus a
post-basic nursing qualification, with a duration of at least 1 year, accredited with the SANC in
one of the specialties: Casualty / Oncology / Renal Nursing Science. Diploma in Nursing
Management and Administration will be an added advantage. A minimum of ten (10) years
appropriate / recognisable experience in nursing after registration as Professional Nurse with the
SANC in General Nursing. At least six (6) years of the period referred to above must be
appropriate / recognisable experience in the specific specialty after obtaining the 1-year post-
basic qualification in the relevant specialty. At least three (03) years of the period referred to
above must be appropriate / recognisable experience at management level. A valid driver's
licence. Skills: Knowledge of nursing care process and procedures, nursing statutes and other
relevant legal framework such as Nursing Act, Health Act, Occupational Health and Safety Act
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Patient’s Right Charter, Batho-Pele Principles, Sound Knowledge and skills in implementing
disciplinary code and procedure, grievance procedure Leadership, Organisational decision
making solving abilities within the limit of the Public sector and Institutional policy framework.
Good interpersonal skills including public relation, negotiating, conflict handling and counselling
skills. Knowledge of financial and budgetary prescripts and process pertaining to the relevant
resources under management Insight into public health sector strategies and priorities including
the Nursing strategy, standard procedures and policies pertaining to nurse care, computer skills
in basic programs.

Provide effective management and professional leadership in the specialized units and Casualty
/ Oncology / Renal units. Demonstrate effective communication with patients, supervisors, other
health professionals and junior colleagues including more complex report writing when required.
Effective management, utilization and supervision of all resources, display a concern for patients,
promoting advocating and facilitating proper treatment and care and ensure that the unit adheres
to the principle nursing and clinical governance are implemented, exercise control of discipline,
grievance and any labour related issues in terms of laid down procedures. Provide supportive
supervision and comply with PMDS evaluation of staff, formulate training programs and
participate in training and development of staff and nursing students, monitor implementation of
PMDS.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): BURNS & PLASTIC UNIT (TRAUMA AND
EMERGENCY /1CU) REF NO: MPDOH/OCT/24/324

R656 964 - R748 683 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ Degree in Nursing) that
allows registration with the 'South African Nursing Council' (SANC) as a Professional Nurse
(2024). A minimum of nine (9) years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing. At least five (5) years’
experience after obtaining the one (1) Diploma in R212 qualification in Trauma and Emergency /
Intensive Care Nursing Science. At least three (3) years of the period referred to above must be
appropriate/recognize experience at management level. A post basic qualification in Nursing
Administration/Health service management Competencies/Knowledge/Skills: Knowledge of legal
prescripts that regulate nursing and health services. Computer literacy i.e. (MS Word, Power
Point). Ability to work independently and innovatively. Facilitation and presentation skills, problem
solving and decision-making skills. Demonstrate an in-depth understanding of nursing legislation
and related legal and ethical nursing practice

Provide effective management and professional leadership in the specialized units of Trauma
and Emergency Trauma and Emergency / Intensive Care Nursing Science Unit. Demonstrate
effective communication with patients, supervisors, other health professional and junior
colleagues including more complex report writing when required Effective management,
utilization and supervision of all resources Display a concern for patients, promoting, advocating
and facilitating proper treatment and care and ensure that the unit adheres to the principles of
Batho Pele Maintain clinical competence by ensuring that scientific principles of nursing and
clinical governance are implemented. Exercise control of discipline, grievance and any labour
related issues in terms of laid down procedures. Provide supportive supervision and comply with
PMDS evaluation of staff, formulate training programs and participate in training and development
of staff and nursing students Monitor implementation of Disaster management, monitor
implementation of NCS and Ideal Hospital Realization Framework and interpret its impact on
service delivery thereof. Co-ordinate and participate in health promotion activities and monitor
and evaluation of data Demonstrate basic computer literacy as a support tool to enhance service
delivery.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: Tel No: (013)
766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): OPERATING THEATRE REF NO:
MPDOH/OCT/24/325

R656 964 - R748 683 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ Degree in Nursing) that
allows registration with the 'South African Nursing Council' (SANC) as a Professional Nurse
(2024). A minimum of nine (9) years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing. At least five (5) years’
experience after obtaining the one (1) Diploma in R212 qualification in Operating Theatre Nursing
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Science. At least three (3) years of the period referred to above must be appropriate/recognize
experience at management level. A post basic qualification in Nursing Administration/Health
service management Competencies/Knowledge/Skills: Knowledge of legal prescripts that
regulate nursing and health services. Computer literacy i.e. (MS Word, Power Point). Ability to
work independently and innovatively. Facilitation and presentation skills, problem solving and
decision-making skills. Demonstrate an in-depth understanding of nursing legislation and related
legal and ethical nursing practice.

Provide effective management and professional leadership in the specialized units of Operating
Theatre Unit. Demonstrate effective communication with patients, supervisors, other health
professional and junior colleagues including more complex report writing when required Effective
management, utilization and supervision of all resources Display a concern for patients,
promoting, advocating and facilitating proper treatment and care and ensure that the unit adheres
to the principles of Batho Pele Maintain clinical competence by ensuring that scientific principles
of nursing and clinical governance are implemented. Exercise control of discipline, grievance and
any labour related issues in terms of laid down procedures. Provide supportive supervision and
comply with PMDS evaluation of staff, formulate training programs and participate in training and
development of staff and nursing students Monitor implementation of Disaster management,
monitor implementation of NCS and Ideal Hospital Realization Framework and interpret its impact
on service delivery thereof. Co-ordinate and participate in health promotion activities and monitor
and evaluation of data Demonstrate basic computer literacy as a support tool to enhance service
delivery.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): NEONATAL REF NO: MPDOH/OCT/24/326

R656 964 - R748 683 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ Degree in Nursing) that
allows registration with the 'South African Nursing Council' (SANC) as a Professional Nurse
(2024). A minimum of nine (9) years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing. At least five (5) years’
experience after obtaining the one (1) Diploma in R212 qualification in Neonatal Nursing Science.
At least three (3) years of the period referred to above must be appropriate/recognize experience
at management level. A post basic qualification in Nursing Administration/Health service
management Competencies/Knowledge/Skills: Knowledge of legal prescripts that regulate
nursing and health services. Computer literacy i.e. (MS Word, Power Point). Ability to work
independently and innovatively. Facilitation and presentation skills, problem solving and decision-
making skills. Demonstrate an in-depth understanding of nursing legislation and related legal and
ethical nursing practice.

Provide effective management and professional leadership in the specialized units of Neonatal
Unit. Demonstrate effective communication with patients, supervisors, other health professional
and junior colleagues including more complex report writing when required Effective
management, utilization and supervision of all resources Display a concern for patients,
promoting, advocating and facilitating proper treatment and care and ensure that the unit adheres
to the principles of Batho Pele Maintain clinical competence by ensuring that scientific principles
of nursing and clinical governance are implemented. Exercise control of discipline, grievance and
any labour related issues in terms of laid down procedures. Provide supportive supervision and
comply with PMDS evaluation of staff, formulate training programs and participate in training and
development of staff and nursing students Monitor implementation of Disaster management,
monitor implementation of NCS and Ideal Hospital Realization Framework and interpret its impact
on service delivery thereof. Co-ordinate and participate in health promotion activities and monitor
and evaluation of data Demonstrate basic computer literacy as a support tool to enhance service
delivery.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: Tel No: (013)
766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): PHC REF NO: MPDOH/OCT/24/331 (X5
POSTS)

R656 964 - R748 683 per annum

Mayflower Clinic (Gert Sibande District)

Msogwaba Clinic, Shabalala Clinic, Msogwaba Clinic (Ehlanzeni District)

Thembalethu CHC (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification accredited with
the South African Nursing Council in Terms of Government Notice 425, (i.e. Diploma / Degree in
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Nursing) or Equivalent qualification that allows registration with the SANC as a Professional
Nurse (2024) plus a post basic nursing qualification, with duration of at least 1 year, accredited
with the SANC in terms of Government Notice No R212 in Primary Health Care. A minimum of
nine (09) years appropriate / recognizable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. At least five (05) years of the period
referred to above must be appropriate / recognizable experience in Primary Health Care after
obtaining the 1 year post basic PHC Nursing Science qualification. Experience and knowledge of
the District Health System. Demonstrate an in depth understanding of nursing legislation and
related legal and ethical nursing practices and how this impacts on service delivery. Demonstrate
a basic understanding of HR and financial and practices. Knowledge of relevant legal framework
such as Nursing Act, Health Occupational and Safety Act, Patients Right Charter, Batho Pele
Principles, Operational Management Skills. Problem solving, planning and Organizing Skills.
Expected to work under pressure and on night duty. Leadership. Supervisory, problem-solving,
conflict resolution, inter-personal ad communication and communication skills. Demonstrate an
in depth understanding of legislation and related ethical nursing practices and how this impact on
service delivery. Computer literacy will be an added advantage (MS Word, Excel, PowerPoint
and Outlook). Computer literacy.

Manage and provide PHC facility supervisory in line with the PHC Supervision Guideline. Ensure
clinical nursing practice by the nursing team in the facility in accordance with the scope and
practice and nursing standard as determined by the relevant health facility. Promote quality
nursing care as directed by the professional scope of practice and standard in accordance to the
PHC delivery package. Ensure the implementation on National Core Norms and Standards
including Six Priority Areas. Advocate for patients through ensuring adherence to Batho Pele
Principles. Coordinate community involvement and participation. Manage and Monitor effective
use and maintenance of assets and infrastructure of the facility. Monitor information management
and documentation.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No (013) 766 3384
/ Ms. Gugu Nkosi Tel No (013) 766 3103 / Ms. Nomsa Maphanga Tel No (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No (013) 766 3339, Mr. Mxolisi Maseko Tel No (013) 766 3351, Mr. Samson
Nyoni Tel No (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1-2 (PN-B1): TRAUMA & EMERGENCY REF NO:
MPDOH/OCT/24/335 (X4 POSTS)

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R686 211 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Degree /Diploma in Nursing) or
equivalent qualification that allows registration with the SANC as a Professional Nurse (2024), a
post basic nursing qualification with duration of at least 1 year, accredited with the SANC in terms
of Government Notice R212 in Trauma & Emergency Nursing Science. Current registration with
the SANC as a Professional Nurse. A minimum of four (4) years appropriate /recognizable
experience in nursing after registration as a Professional Nurse with the SANC in General
Nursing.

Provision of high quality, holistic and specialized nursing care within applicable legislation and
related legal and ethical nursing practices. Perform clinical nursing practice and promote quality
nursing care in accordance with the scope of practice and nursing standards as determined by
the institution. Work as part of multidisciplinary team to ensure good nursing care. Work
effectively, amicably with persons of diverse intellectual, cultural, racial or religious differences.
Able to plan and organize own work and that of support of personnel to ensure proper nursing
care. Provision of quality patient care through adherence to set standards, policies and
procedures. To provide more complex nursing care that leads to improved service delivery by
upholding Batho-Pele Principles and Patient’'s Rights Charter. Act as shift leader in Unit (when
necessary). Effective utilisation of resources. Participation in training and research. Maintenance
of professional growth, ethical standards and self-development. Must be prepared to work in
allocated area due to service demands and work shifts as per allocation; this includes night shift,
weekends and public holidays.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1-2 (PN-B1): ONCOLOGY REF NO: MPDOH/OCT/24/337
(X2 POSTS)

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R686 211 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (Degree/ Diploma in Nursing or
equivalent qualification that allows registration with SANC as a Professional Nurse (2024), a post
basic nursing qualification with of at least lyear, accredited with the SANC in terms Government
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Notice R212 in Oncology Nursing Science. Current registration with the SANC as a Professional
Nurse. A minimum of four (4) years appropriate/recognizable experience in nursing after
registration as a Professional Nurse with SANC in General Nursing.

Provision of high quality, holistic and specialized nursing care within applicable legislation and
related legal and ethical nursing practices. Perform clinical nursing practice and promote quality
nursing care in accordance with the scope of practice and nursing standards as determined by
the institution. Work as part of multidisciplinary team to ensure good nursing care. Work
effectively, amicably with persons of diverse intellectual, cultural, racial or religious differences.
Able to plan and organize own work and that of support of personnel to ensure proper nursing
care. Provision of quality patient care through adherence to set standards, policies and
procedures. To provide more complex nursing care that leads to improved service delivery by
upholding Batho-Pele Principles and Patient’'s Rights Charter. Act as shift leader in Unit (when
necessary). Effective utilisation of resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1-2 (PN-B1): NEPHROLOGY REF NO:
MPDOH/OCT/24/339 (X2 POSTS)

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R686 211 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (Degree/ Diploma in Nursing or
equivalent qualification that allows registration with SANC as a Professional Nurse (2024), a post
basic nursing qualification with of at least lyear, accredited with the SANC in terms Government
Notice R212 in Nephrology Nursing Science. Current registration with the SANC as a
Professional Nurse. A minimum of four (4) years appropriate/recognizable experience in nursing
after registration as a Professional Nurse with SANC in General Nursing. Demonstrate an
understanding of legislation and related legal and ethical nursing practices.

Perform clinical nursing practice in accordance with the scope of practice of Nephrology Nursing
Care. Promote quality of nursing care as directed by the professional scope of practice and
standards. Participate in the implementation of National Core Standards and ideal hospital
framework norms and standards. Demonstrate effective communication with patients,
supervisors and other clinicians, including report writing when required. Effectively manage
resources. Work as part of the multi-disciplinary team to ensure quality nursing care. Work
effectively, co-operatively amicably with persons of diverse intellectual cultural racial or religious
differences. Able to plan and organize own work and that support personnel to ensure proper
nursing care. Display a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements and expectations
(Batho Pele).

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1-2 (PN-B1): ICU REF NO: MPDOH/OCT/24/343 (X4
POSTS)

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R686 211 per annum

Rob Ferreira Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (Degree/ Diploma in Nursing or
equivalent qualification that allows registration with SANC as a Professional Nurse (2024), a post
basic nursing qualification with of at least 1year, accredited with the SANC in terms Government
Notice R212 in ICU Nursing Science. Current registration with the SANC as a Professional Nurse.
A minimum of four (4) years appropriate/recognizable experience in nursing after registration as
a Professional Nurse with SANC in General Nursing. Demonstrate an understanding of legislation
and related legal and ethical nursing practices.

Perform clinical nursing practice in accordance with the scope of practice of ICU Nursing Care.
Promote quality of nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of National Core Standards and ideal hospital framework norms
and standards. Demonstrate effective communication with patients, supervisors and other
clinicians, including report writing when required. Effectively manage resources. Work as part of
the multi-disciplinary team to ensure quality nursing care. Work effectively, co-operatively
amicably with persons of diverse intellectual cultural racial or religious differences. Able to plan
and organize own work and that support personnel to ensure proper nursing care. Display a
concern for patients, promoting and advocating proper treatment and care including awareness
and willingness to respond to patient needs, requirements and expectations (Batho Pele).
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Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo (013) 766 3384 / Ms.
Gugu Nkosi (013) 766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi
(013) 766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

LECTURER GRADE 1-2 (PN-D1): ROB FERREIRA HOSPITAL SUB-CAMPUS REF NO:
MPDOH/OCT/24/344

Grade 1: R451 533 R530 376 per annum

Grade 2: R553 545 R726 717 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425 qualification (i.e. Masters
/ Degree in Nursing) or equivalent qualification that allows registration with the South African
Nursing Council (SANC) as a Professional nurse plus post basic qualification in Nursing
Education registered with the SANC. A minimum of four (4) years appropriate / recognisable
nursing experience after registration as Professional Nurse with the SANC in General Nursing
(2024). Recommendations: Ability to function independently and to prioritize work. Leadership
and sound interpersonal skills, problem solving and decision making skills. Good supervisory and
teaching skills. Experience after registration with SANC in Nursing Education after obtaining R118
in Nursing Education will be an added advantage. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict management, research,
project management and time management skills. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict management, research,
project management and time management skills. A valid driver’s licence.

Provision of quality nurse education and training through professional training programmes and
curricula as directed by the professional scope of practice and standards as determined by the
health training facility. Teaching of clinical nursing practice in accordance with the scope of
practice and nursing standards as determined by the health training facility. Demonstrate effective
communication with students. Coordinate clinical learning exposure to learners between Nursing
School and clinical areas. Implement assessment strategies to determined learner's
competencies. Work as part of the education team to ensure good nurse training Work effectively,
co-operatively amicably with students and other persons of diverse intellectual, cultural, racial or
religious differences. Able to plan and organize own work and manage training programmes in
order to meet training outcomes as determined by the health training facility.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

LECTURER GRADE 1 (PN-D1): BETHAL HOSPITAL SUB-CAMPUS AND ROB FERREIRA
HOSPITAL SUB-CAMPUS REF NO: MPDOH/OCT/24/346 (X2 POSTS)

R451 533 - R530 376 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425 qualification (i.e. Masters
/ Degree in Nursing) or equivalent qualification that allows registration with the South African
Nursing Council (SANC) as a Professional nurse plus post basic qualification in Nursing
Education registered with the SANC. A minimum of four (4) years appropriate / recognisable
nursing experience after registration as Professional Nurse with the SANC in General Nursing
(2024). Recommendations: Ability to function independently and to prioritize work. Leadership
and sound interpersonal skills, problem solving and decision making skills. Good supervisory and
teaching skills. Experience after registration with SANC in Nursing Education after obtaining R118
in Nursing Education will be an added advantage. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict management, research,
project management and time management skills. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict management, research,
project management and time management skills. A valid driver’s licence.

Provision of quality nurse education and training through professional training programmes and
curricula as directed by the professional scope of practice and standards as determined by the
health training facility. Teaching of clinical nursing practice in accordance with the scope of
practice and nursing standards as determined by the health training facility. Demonstrate effective
communication with students. Coordinate clinical learning exposure to learners between Nursing
School and clinical areas. Implement assessment strategies to determined learner's
competencies. Work as part of the education team to ensure good nurse training Work effectively,
co-operatively amicably with students and other persons of diverse intellectual, cultural, racial or
religious differences. Able to plan and organize own work and manage training programmes in
order to meet training outcomes as determined by the health training facility.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.
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LECTURER GRADE 1 (PN-D1): MPUMALANGA COLLEGE OF NURSING REF NO:
MPDOH/OCT/24/347

R451 533 - R530 376 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425 qualification (i.e. Masters
/ Degree in Nursing) or equivalent qualification that allows registration with the South African
Nursing Council (SANC) as a Professional nurse plus post basic qualification in Nursing
Education registered with the SANC. A minimum of four (4) years appropriate / recognisable
nursing experience after registration as Professional Nurse with the SANC in General Nursing
(2024). Recommendations: Ability to function independently and to prioritize work. Leadership
and sound interpersonal skills, problem solving and decision making skills. Good supervisory and
teaching skills. Experience after registration with SANC in Nursing Education after obtaining R118
in Nursing Education will be an added advantage. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict management, research,
project management and time management skills. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict management, research,
project management and time management skills. A valid driver’s licence.

Provision of quality nurse education and training through professional training programmes and
curricula as directed by the professional scope of practice and standards as determined by the
health training facility. Teaching of clinical nursing practice in accordance with the scope of
practice and nursing standards as determined by the health training facility. Demonstrate effective
communication with students. Coordinate clinical learning exposure to learners between Nursing
School and clinical areas. Implement assessment strategies to determined learner’'s
competencies. Work as part of the education team to ensure good nurse training Work effectively,
co-operatively amicably with students and other persons of diverse intellectual, cultural, racial or
religious differences. Able to plan and organize own work and manage training programmes in
order to meet training outcomes as determined by the health training facility.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

RADIOGRAPHER GRADE 1 REF NO: MPDOH/OCT/24/349 (X2 POSTS)

R376 524 - R430 512 per annum

H A Grove Hospital and Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 plus an appropriate qualification that allows for the required
registration with the Health Professional Council of South Africa (HPCSA) in the relevant
profession (where applicable) (2024). Grade 1: SA Qualified employees: None after registration
with the HPCSA in the relevant profession (where applicable) in respect of employees who
performed Community Service, as required in SA. Foreign Qualified employees: One (1) year
relevant experience after registration with the HPCSA in the relevant profession (where
applicable) in respect of employees of whom it is not required to perform Community Service, as
required in South Africa. Hospital experience and extensive knowledge in Occupational Health
and Safety will be an added advantage. Good interpersonal Skills, written, verbal and
presentation Skills. Accuracy and attention to detail. Ability to work under pressure. Ability and
willingness to travel. Good interpersonal relationship, Leadership skill. Valid drivers’ licence.
Ensure patient care during imaging for optimal diagnostic purpose: Explain procedures to
patients, prepare patient for imaging, Assist and position patient for imaging, perform imaging.
Practice radiation protection to minimize radiation dose to staff, patients and general public:
Establish LMC status of female patients, adhere to radiation safety standards (secure area, lead
aprons etc), Apply correct radiation/exposure factors (correct dosages), Exercise clinical
responsibility to ensure optimal diagnostic imaging: Interpret clinical history of patients to
determine the correct procedure, ensure correct positioning of patient to minimize radiation
exposure to the patient, ensure correct identification of patient image (name, lead markers etc).
Participate in Education and training programs for continuous professional development and
quality service delivery: Practical training and evaluation of students Implement quality assurance
programs for quality service delivery, Check/test radiation equipment and report faults, apply
reject analysis, Adhere to policies and protocols.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko (013) 766 3351, Mr. Samson Nyoni
Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DIETICIAN GRADE 1 REF NO: MPDOH/OCT/24/350

R376 524 - R430 512 per annum
Middelburg Hospital (Nkangala District)
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Senior Certificate / Grade 12 plus BSc Dietetics Degree. Registration with the HPCSA as a
Dietician (20274). Grade 1: SA qualified employees: none experience after registration with the
HPCSA in the relevant profession (where applicable) in respect of employees who performed
Community Service as required in SA. Foreign qualified employees: one (1) year relevant
experience after registration with the HPCSA in the relevant profession (where applicable) in
respect of employees who performed Community Service as required in South Africa. Hospital
experience and extensive knowledge in Occupational Health and Safety will be an added
advantage. Good interpersonal Skills, written, verbal and presentation Skills. Accuracy and
attention to detail. Ability to work under pressure. Ability and willingness to travel. Good
interpersonal relationship, Leadership skill. Valid drivers’ licence.

Render preventative Nutrition Services (including growth monitoring, education, etc) in the
surrounding clinics. Diet prescriptions for patients. Help with food management of the hospital.
Participate in quality Improvement Programmes. Rendering of nutritional counselling services.
Prescription and authorization of special diet products. Implementation of guidelines for the
maintenance of healthy nutritional practices. Compilation and implementation of information
pamphlets on nutrition. Plan and implement a suitable programme for an individual or group.
Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

EMS STATION MANAGER GRADE 3-6 REF NO: MPDOH/OCT/24/351

Grade 3: R376 596 - R430 596 per annum

Grade 4: R455 079 - R520 023 per annum

Grade 5: R532 815 - R575 601 per annum

Grade 6: R591 741 - R664 284 per annum

Evander EMS Station (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent qualification plus Ambulance Emergency Assistant /
Emergency Care Technician Qualification / Critical Care Assistant Certificate / National Diploma
in Emergency Medical Care / Bachelor of Technology in Emergency Medical Care. Minimum of
three (3) years’ experience after registration with the HPCSA (2024) as ANT / ECT / Paramedic
/ ECP. Valid code C1 driver’s license with an unendorsed PDP. Diploma in Management or above
will be an added advantage. Knowledge and skills: Previous supervisory experience or
qualification. Knowledge of Supply Chain Policy and Financial Management. Be able to work
under pressure and excessive hours. Be prepared to travel and attend to emergencies after
hours. Knowledge of Labour Relations. Computer literacy. Good interpersonal Skills, written,
verbal and presentation Skills. Accuracy and attention to detail.

General office administration. Human Resource Management. Be responsible of all EMS
activities in the Station. Provide advice on procedures and policy matters to staff and ensure
compliance with all policies operating in the service. Ensure that fleet management is properly
implemented to provide for the maintenance and repairs of vehicles in accordance with Transport
Policy. Ensure the control and have an inventory of all resources at the Station. Be responsible
for EMS occupational health and safety at the Station. Respond to all major incidents to assist
and co-ordinate such incidents within the operational area. Including rescue responses and
outstanding calls when necessary and attend debrief meetings. Investigate service complaints
received from internal and external resources and report on these complaints to the District
Manager.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

SPEECH THERAPIST AND AUDIOLOGIST GRADE 1 REF NO: MPDOH/OCT/24/352

R376 524 - R430 512 per annum

Mapulaneng Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus an appropriate qualification that allows registration with the
Health Professions Council of South Africa (HPCSA) Speech Therapist and Audiology. Current
registration with the HPCSA as Speech Therapist and Audiology. Grade 1 (2024): SA qualified
employees: none experience after registration with the HPCSA in the relevant profession (where
applicable) in respect of employees who performed Community Service as required in SA.
Foreign qualified employees: one (1) year relevant experience after registration with the HPCSA
in the relevant profession (where applicable) in respect of employees who performed Community
Service as required in SA. Knowledge, Skills Training and Competencies Required: Good verbal
and written communication skills. Good interpersonal relations. Problem solving skills. Knowledge
of relevant Health and Safety Act. Ability to perform basic quality assurance tests. Computer
literacy. Valid driver’s licence.

Render effective patient centered speech therapy and audiology service for in and out- Patients
in adherence to the scope of practice and health protocols. To with colleagues, relieve as and
when the need arises, and to work closely with the interdisciplinary team members. Carry out
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delegated duties to participate in student training, supervision and performance evaluation.
Implement and maintain the quality assurance and National Core standard and norms at
departmental level. Adhere to provincial, hospital and departmental policies, procedures,
guidelines and regulations. Perform record keeping, data collection, assist with budget control
and assets managements. Contribute and participate in professional development of self-
colleagues and members of the interdisciplinary team members. Participate in research projects
of the department. Participate in quality assurance methods and CPD activities. Communicate
effectively with all stakeholders. Exercise acre with all consumables and equipment.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ARTISAN FOREMAN GRADE A-B REF NO: MPDOH/OCT/24/353

R362 130 - R541 317 per annum

Bushbuckridge Sub-district (Ehlanzeni District)

Appropriate Trade Test Certificate plus five (5) post qualification experience as an Artisan either
in the following; carpentry/bricklaying/painting/plumbing/mechanical and electrical. Knowledge in
technical and maintenance matters. Knowledge of the PFMA and the OHSA. Strong Leadership
and Management ability. Ability to communicate affectively at operational level. Must be computer
literate. A valid driver’s licence.

Effective supervision and management of day to day activities of the workshop staff in the built
environment, conduct regular site inspections and ensure that all sites comply with the relevant
statutory regulations. Receive, Attend to and follow up on outstanding job cards, supervise the
maintenance of government properties, safeguard and oversee the maintenance of workshop
equipment, monitor the removal of refuse and office furniture at state buildings, attend
maintenance related meetings with client departments. Assist with financial and procurement,
administration processes of workshops. Manage staff and yearly allocated budgets according to
the PMDS and PFMA. Identify training needs. Leave management and personnel performance
management. Compile reports on Workshop activities and related inputs when required.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OCCUPATIONAL THERAPIST TECHNICIAN GRADE 1 REF NO: MPDOH/OCT/24/354

R255 078 - R289 719 per annum

Thulamahashe CHC (Ehlanzeni District)

Senior Certificate / Grade 12 plus an appropriate qualification (with a duration of at least 2 years)
or prescribed in-service training (with a duration of at least 2 years) that allows registration with
the Health Professions Council of South Africa (HPCSA), where applicable in the relevant
profession. Grade 1: none after obtaining an appropriate qualification or prescribed in-service
training that allows for the required registration with Health Professional Council of South Africa
(HPCSA), where applicable in the relevant profession. Knowledge, Skills Training and
Competencies Required: Good verbal and written communication skills. Good interpersonal
relations. Problem solving skills. Knowledge of relevant Health and Safety Act. Ability to perform
basic quality assurance tests. Computer literacy. Valid driver’s licence.

Refer clients to the relevant stakeholders. Screen and assess clients. Treat clients appropriately.
Conduct home visits. Conduct health talks. Issue assistive devices. Conduct group screening.
Conduct support group meetings. Conduct home, schools and creche visits. Conduct awareness
campaigns. Attend community meetings. Conduct peer reviews. Conduct in service at OTTC.
Attend accredited workshops and in service training. Attend staff and OTTC meetings.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: Tel No: (013)
766 3018.

PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 REF NO: MPDOH/OCT/24/357 (X3
POSTS)

R250 947 - R282 921 per annum

Mapulaneng Hospital (Ehlanzeni District)

Bernice Samuel Hospital (Nkangala District) (X2 Posts)

Senior Certificate / Grade 12 plus registered as Post- Basic Pharmacist Assistant with South
African Pharmacy Council (SAPC) (2024). Valid work permit will be required from non-South
Africans. Skills in terms of consultations. Knowledge of current health and public service
legislation, regulations and policies. Good communication, problem solving and conflict
management skills. Professionalism, accuracy, flexibility, independence and ethical behaviour.
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Ensure proper receipt recording and storage of all medicines and consumables according to
standard operating procedures handled in the area of operations. Ensure responsibility and
accountability for safe patient medicine use. Compounding and preparation of any medicines as
delegated. Promote correct evaluation prescriptions and legal processing of medicine
prescription, stocktaking and distribution of supplies to the client. Promotion of Public Health.
Ensure accurate recording of statistics and administrative requirements as required by policy.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

EMERGENCY CARE OFFICER GRADE 3 REF NO: MPDOH/OCT/24/359 (X2 POSTS)

R206 619 - R271 584 per annum

Evander EMS Station and Piet Retief EMS Station (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent. Ambulance Emergency Assistant certificate.
Registration with the Health Professions Council of South Africa (HPCSA) as an Ambulance
Emergency Assistant (2024). Unendorsed driver’s licence (C1) and valid professional drivers
permit (PrDP) for transporting patients. Candidates are expected to write an assessment test and
test driving. Knowledge, Skills and Competencies: The incumbents of these posts will report to
the EMS Station Manager: Emergency Medical Services, and will be responsible to provide pre-
hospital treatment within the scope of Intermediate Life Support and transport patients to an
appropriate health facility in order to minimize the loss of life. The ideal candidates must: Possess
knowledge of Intermediate Life Support Protocols. Have understanding of EMS and its line of
business. Possess knowledge of basic Medical Rescue. Possess knowledge of Rules and
Regulations of Road Traffic Ordinance. Possess good communication skills. Have practical
patient management skills. Have the ability to implement emergency procedures. Have the ability
to work under pressure. Be able to operate in any EMS environment i.e. Emergency ambulance,
Obstetric ambulance, inter-facility ambulance, communication centres and Patient Transport
Services as per the allocation or deployment by EMS management.

Treat, stabilize and transport patients according to the Intermediate Life Support scope of practice
as per HPCSA Protocols. Respond to all calls as dispatched by the Communication Centre or as
requested by other medical professionals to assist with Intermediate Life Support of patient
treatment. Maintain best clinical practice in accordance with quality standards and maintaining
Continuous Professional Development (CPD). Maintain vehicle and medical equipment, check
the allocated vehicle and equipment and complete the checklist, report all losses, damages and
discrepancies to the Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle
and maintain the vehicle in a clean condition and good working order at all times. Change and
replenish surgical sundries and medical gases and ensure that all items are used before expiry
date. Assist in maintaining a clean and tidy station. Complete and submit all paperwork to the
Shift Leader before the termination of the shift or as required. Hand over the vehicle and
equipment to the next shift/relevant authority fully replenished, clean and in good working order.
Abide by the EMS Standard Operational Procedures. Actively participate in training and quality
assurance programs. Perform any other duties as delegated by the supervisor. Candidates are
expected to work shifts, they should be mentally and physically fit to perform their duties.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: Tel No: (013)
766 3018.

DENTAL CHAIR ASSISTANT GRADE 1 REF NO: MPDOH/OCT/24/361 (X2 POSTS)

R205 773 - R235 284 per annum

Carolina Hospital and Embalenhle CHC (Gert Sibande District)

Senior Certificate / Grade 12 plus appropriate qualification that allows registration with the Health
Professional Council of South Africa (HPCSA) as a Dental Assistant (2024). Ability to work under
pressure, organizational skills, good communication skills, self-motivated and goal orientated.
The incumbent should have knowledge of dental assisting including: infection prevention and
control, chair side assisting, maintaining of equipment, stock control, knowledge of dental
materials and instruments and conducting inventory. The person will work in the dental surgery
in the hospital and perform administrative duties including compiling statistics, registering
patients, answering of the telephone, filing of patient cards, ordering of materials, giving
appointments to patients. Assist Clinicians with the oral health procedures. Preparation of
instruments and dental material for the dental procedures. Cleaning and sterilization of
instruments. Ordering of consumables as needed. Do inventory of dental instruments. Perform
administrative duties. Adhere to the Health Care Waste Management Legislation and principle.
The person should have good communication skills and good interpersonal relations.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No: (013) 766 3384
/ Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms.
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Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr.
Samson Nyoni Tel No: (013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OFFICE OF THE PREMIER

The Office of the Premier is looking for dynamic, innovative, experienced and suitable candidate to fill the following post,

APPLICATIONS

CLOSING DATE
NOTE

POST 36/79

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

depicted below.

Please forward your application, quoting the relevant reference number to: The Acting Deputy
Director: Internal HR Management and Development, Ms SS Monareng, Private Bag X11291,
Mbombela 1200. Physical Address: Office of the Premier, Makhonjwa Building, First Floor,
Government Boulevard, Riverside Park or e-mail address: smonareng@mpg.gov.za

18 October 2024

Applications should be submitted on the Z83 form obtainable from any Public Service Department
or Magistrate’s Office and should be accompanied by a comprehensive CV. The minimum entry
requirement for Senior Management Services (SMS) post is a Pre-entry Certificate (submitted
prior to appointment) that is obtainable through a course named Certificate for entry into SMS —
and the full details can be sourced by following the link: https://www.thensqg.gov.zaltraining-
course/sms-pre-entry-programme/.The recommended candidate for this post shall be subjected
to a competency assessment. Appointment is subjected to security clearance, security vetting,
employment reference checks, qualification verification and signing of performance agreement.
The successful candidate will be required to disclose her/his financial interests, when required. If
no correspondence is received within two months of the closing date, applicants must accept that
their applications have been unsuccessful. The Office of the Premier is an equal opportunity
employer. It is our intention to promote representativity in respect of race, gender and disability
through the filling of this position and that the candidature of person, whose
transfer/promotion/appointment will promote representativeness, will receive preference.

MANAGEMENT ECHELON

CHIEF DIRECTOR: INTEGRITY MANAGEMENT AND FORENSIC INVESTIGATIONS AND
SECURITY MANAGEMENT REF NO: GMIMFAS/OTP/01

R1 1436 022 per annum (Level 14), an all-inclusive remuneration package The successful
candidate will be required to enter into a Performance Agreement with the Deputy Director-
General: Institutional Development Support and Integrity Management. The shortlisted
candidates will be subjected to a competency assessment.

Mbombela

An appropriate Bachelor's Degree /Advanced National Diploma in Law, Forensic Investigations,
Risk Management or Public Management and Administration (NQF level 7) or equivalent
qualification, with a minimum of 5 years managerial experience in a Senior Management level.
SMS Pre-entry Certificate. Experience in the fields of investigation and security management
services would be an added advantage. Knowledge of the Public Finance Management Act and
Public Service Act, as well as other prescripts applicable in the Public Service. Essential skills
will include the following: Strategic capability and leadership, Investigation and forensic analysis,
Comprehensive report writing, Financial management, Change management, Knowledge
management, People management and empowerment, Programme and project management,
Service delivery innovations, Client orientation and customer focus, Problem solving and
analysis, Communications.

Develop and maintain the provincial anti-corruption strategy. Conduct education and awareness
campaigns on good governance issues at provincial and local spheres. Coordinate specialized
training for ethics practitioners and investigations. Investigate cases of unethical conduct, fraud
and corruption as referred through the National Anti-Corruption Hotline, Provincial Departments
and Local Municipalities. Monitor and provide qualified and quantitative information on the
landscape of fraud and corruption within this provincial and local spheres. Capture litigations of
provincial departments for allocation to service providers. Render security management services.
Conduct vetting and screening services. Render protocol services for the provincial
administration. Manage human, financial and physical resources as well as information.
Enquiries should be directed to the Acting Deputy Director: Internal HR Management and
Development, Ms SS Monareng Tel No: (013) 766 2004.
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