ANNEXURE M

PROVINCIAL ADMINISTRATION: MPUMALANGA

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to promote
representivity in respect of race, gender and disability through the filling of these positions. Candidates
whose transfer / promotion / appointment will promote representivity will receive preference.

CLOSING DATE
NOTE

POST 44/53

SALARY
CENTRE

REQUIREMENTS

13 December 2024

Applicants are not required to submit copies of qualifications and other relevant
documents on application but must submit the Z83 and a detailed Curriculum Vitae.
In order to alleviate administration burden on HR Sections as well as considering
the cost for applicants, Departments are encouraged to request certified copies of
qualifications and other relevant documents from shortlisted candidates only which
may be submitted to HR on or before the day of the interview following
communication from the relevant HR section of the Department. All posts
health/engineering posts that are advertised within the Department professional
registration will be required from various statutory council for shortlisted candidates.
A complete set of application documents should be submitted separately for every
post that you wish to apply for. Please ensure that you clearly state the full post
description and the relevant Post Reference Number on your application. No fax
applications will be considered. Applicants must ensure that they fully complete and
sign form Z 83, even if they are attaching a CV. Incomplete and/or unsigned
applications will not be considered. If you are currently in service, please indicate
your PERSAL number at the top of form Z83. Due to ongoing internal processes,
the Department reserves the right to withdraw any post at any time. The
Department reserves the right to verify the qualifications of every recommended
candidate prior to the issuing of an offer of appointment. All short listed candidates
will be subject to a vetting process prior to appointment. If no response is received
from Mpumalanga Department of Health within 90 days after the closing date of the
advertisement, applicants must assume that their application was not successful.
Please quote the CORRECT references when applying and where possible the
station / centre where the post is. www.mpuhealth.gov.za Only Online Applications
Will be accepted. NB: Candidates who are not contacted within 90 DAYS after the
closing date must consider their applications as having been unsuccessful. Please
Note The Department reserves the right to amend / review / withdraw the advertised
posts if by so doing, the best interest of the department will be well served. (People
with disabilities are also requested to apply and indicate such in their applications)
N.B. Applicants are advised to apply as early as possible to avoid disappointments.

OTHER POSTS

CLINICAL PSYCHOLOGIST GRADE 1 REF NO: MPDOH/DEC/24/570 (X2
POSTS)

R827 211 - R907 392 per annum

Tintswalo Hospital (Ehlanzeni District)

Impungwe Hospital (Nkangala District)

Senior Certificate / Grade 12 plus Master’s Degree in Clinical Psychology. Current
registration with the Health Professional Council of South Africa (HCPSA) as a
Clinical Psychologist (2024). Knowledge, Skills and Competencies: Sound clinical
knowledge regarding Clinical Psychology diagnostic assessment and treatment
procedures. Knowledge and the ability to administer and interpret psychological
tests. Ability to function in a multi-disciplinary team. Excellent Communication and
interpersonal relationship skills. Quality Assurance and Improvement. Problem
solving skills. Competency in psychological assessment and report writing within
the context of forensic Mental Health Care services. Ability to develop and
implement psychological rehabilitation programmes. Teaching and training ability.
Administration skills. Knowledge of all applicable legislation pertaining to Mental
Health Care and forensic Mental Health. Psychotherapeutic and clinical knowledge
in patient assessment, diagnosis and treatment across the lifespan. Ethical and
legislative framework of practice. Departmental guidelines and policies. Evidence
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DUTIES

ENQUIRIES

APPLICATIONS
POST 44/54
SALARY

CENTRE
REQUIREMENTS

DUTIES

based psychological practice. Understanding of broader community, cultural,
contextual and socio economic factors which impact mental health. Ability to work
within a multidisciplinary team. Good organization and time management skills.
Excellent communication and interpersonal relations. Sensitivity to gender, racial,
ethnic, sexuality and disability issue. Computer Literacy in Microsoft Word, Excel,
Outlook, PowerPoint, etc. Valid driver’s license.

Ensure the rendering of clinical psychologist services to hospital facilities. Ensure
the development of training material and provide training in mental health to the
wider MDT. Part of a multidisciplinary team. Outreach to regional and district
hospitals and PHC Participation in the development of psychological services in
the region. Participation in academic activities.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

OPERATIONAL MANAGER NURSING (PN-B3): POSTNATAL WARD REF NO:
MPDOH/DEC/24/571

R656 964 — R748 683 per annum

Tintswalo Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ Degree in
Nursing) that allows registration with the 'South African Nursing Council' (SANC)
as a Professional Nurse (2024). A post basic nursing qualification, with duration of
at least one (01) year accredited with the SANC in Advanced Midwifery.
Diploma/Degree in nursing management. Minimum of ten (09) vyears
appropriate/recognizable experience in nursing after registration as a Professional
Nurse with South African Nursing Council (SANC) in General Nursing At least six
(05) years of period referred to above must be appropriate/recognizable in the
specific specialty after obtaining the one (01) year post basic qualification in
Advanced Midwifery. At least three (03) years of the period referred to above must
be appropriate/recognizable experience at Management Level Skills: Knowledge
of nursing care processes and procedures, nursing statutes and other relevant
legal frameworks such as Nursing Act, Health Act, Occupational Health and Safety
Act Patient’s Rights Charter, Batho-Pele Principles. Sound knowledge and skills in
implementing disciplinary code and procedure, grievance procedure Leadership,
organizational, decision making and problem solving abilities within the limit of the
public sector and institutional policy framework Good interpersonal skills including
public relations, negotiating, conflict handling and counselling skills. Knowledge of
financial and budgetary prescripts and processes pertaining to the relevant
resources under management Insight into public health sector strategies and
priorities including the nursing strategy, standards procedures and policies
pertaining to nursing care, computer skills in basic programs. demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing
practice. Demonstrate basic computer literacy as a support tool to enhance service
delivery.

Provide effective management and professional leadership in the specialized units
of Advanced Midwifery Unit. Demonstrate effective communication with patients,
supervisors, other health professional and junior colleagues including more
complex report writing when required Effective management, utilization and
supervision of all resources Display a concern for patients, promoting, advocating
and facilitating proper treatment and care and ensure that the unit adheres to the
principles of Batho Pele Maintain clinical competence by ensuring that scientific
principles of nursing and clinical governance are implemented. Implement maternal
guidelines. Exercise control of discipline, grievance and any labour related issues
in terms of laid down procedures. Provide supportive supervision and comply with
PMDS evaluation of staff, formulate training programs and participate in training
and development of staff and nursing students Monitor implementation of Disaster
management, monitor implementation of NCS and Ideal Hospital Realization
Framework and interpret its impact on service delivery thereof. Co-ordinate and
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APPLICATIONS

POST 44/55

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS

participate in health promotion activities and monitor and evaluation of data.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

OPERATIONAL MANAGER NURSING (PN-B3): MARTENITY REF NO:
MPDOH/DEC/24/572

R656 964 — R748 683 per annum

Tintswalo Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ Degree in
Nursing) that allows registration with the 'South African Nursing Council' (SANC)
as a Professional Nurse (2024). A post basic nursing qualification, with duration of
at least one (01) year accredited with the SANC in Advanced Midwifery.
Diploma/Degree in nursing management. Minimum of ten (09) vyears
appropriate/recognizable experience in nursing after registration as a Professional
Nurse with South African Nursing Council (SANC) in General Nursing At least six
(05) years of period referred to above must be appropriate/recognizable in the
specific specialty after obtaining the one (01) year post basic qualification in
Advanced Midwifery. At least three (03) years of the period referred to above must
be appropriate/recognizable experience at Management Level Skills: Knowledge
of nursing care processes and procedures, nursing statutes and other relevant
legal frameworks such as Nursing Act, Health Act, Occupational Health and Safety
Act Patient’s Rights Charter, Batho-Pele Principles. Sound knowledge and skills in
implementing disciplinary code and procedure, grievance procedure Leadership,
organizational, decision making and problem solving abilities within the limit of the
public sector and institutional policy framework Good interpersonal skills including
public relations, negotiating, conflict handling and counselling skills. Knowledge of
financial and budgetary prescripts and processes pertaining to the relevant
resources under management Insight in to public health sector strategies and
priorities including the nursing strategy, standards procedures and policies
pertaining to nursing care, computer skills in basic programs. demonstrate an in-
depth understanding of nursing legislation and related legal and ethical nursing
practice. Demonstrate basic computer literacy as a support tool to enhance service
delivery.

Provide effective management and professional leadership in the specialized units
of Advanced Midwifery Unit. Demonstrate effective communication with patients,
supervisors, other health professional and junior colleagues including more
complex report writing when required Effective management, utilization and
supervision of all resources Display a concern for patients, promoting, advocating
and facilitating proper treatment and care and ensure that the unit adheres to the
principles of Batho Pele Maintain clinical competence by ensuring that scientific
principles of nursing and clinical governance are implemented. Implement maternal
guidelines. Exercise control of discipline, grievance and any labour related issues
in terms of laid down procedures. Provide supportive supervision and comply with
PMDS evaluation of staff, formulate training programs and participate in training
and development of staff and nursing students Monitor implementation of Disaster
management, monitor implementation of NCS and Ideal Hospital Realization
Framework and interpret its impact on service delivery thereof. Co-ordinate and
participate in health promotion activities and monitor and evaluation of data.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za
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POST 44/56

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS
POST 44/57
SALARY

CENTRE
REQUIREMENTS

DUTIES

ASSISTANT MANAGER (PN-A7): COMMUNICABLE DISEASE CONTROL
(CDC) REF NO: MPDOH/DEC/24/573

R656 964 — R748 683 per annum

Nkangala District Office, Emalahleni

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma/ Degree in
Nursing) or equivalent qualification that allows registration with the SANC as a
Professional Nurse (2024). A minimum of 8 years appropriate/recognisable
experience in Nursing after registration as a Professional nurse with the South
African Nursing Council (SANC) in general nursing. At least three (3) years of the
period referred to above must be appropriate/recognisable experience at
management level and disease surveillance. Knowledge of the legislative and
Policy framework as well as the current transformation strategies in the Public
Sector. Good communication, conflict management and interpersonal skills.
Knowledge of National Health Act, National Development Plan, Financial and
Human resources. Management report writing and presentation skKills.
Competencies and knowledge should demonstrate an in depth understanding of
project management, financial management and human resource management.
Demonstrate basic computer literacy as a support tool to enhance service delivery.
Ability to plan and organize own work. Be able to work under pressure. Valid
driver’s license.

Support in VPDS and other reportable disease surveillance in the province. Provide
technical assistance in disease case notification and investigation in all districts.
Provide technical assistance in cases response and disease outbreak investigation
through provincial disease surveillance and rapid response teams. Conduct active
surveillance visit as per National Guidelines. Provide support to passive VPD
reporting sites for missing data, alert, or links. Strengthen intersectoral
collaboration with the relevant stakeholders. Conduct Route Cause Analysis (RCA)
for routine immunization and monitor routine immunization activities.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

OPERATIONAL MANAGER (PN-A5): TB WARD REF NO: MPDOH/DEC/24/574

R520 560 - R596 322 per annum

Tintswalo Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Nursing Council in Terms of Government Notice 425, (i.e. Diploma / Degree
in Nursing) or equivalent qualification that allows registration with the SANC as a
Professional Nurse. A minimum of seven (7) years appropriate/recognizable
experience in nursing after registration as a Professional Nurse with the SANC in
General Nursing (2024). A Diploma / Degree in Nursing Administration and
Management will be an added advantage. Knowledge/skills: Basic computer
literacy, strong Leadership, Good communication and Sound Interpersonal skills.
Ability to work under pressure, manage own time, function as an effective leader of
the nursing team. Implement and manage change. Willingness to work shifts and
standby in accordance with the requirements of the unit and nursing services.
Report writing.

The candidate will be responsible for Planning, Organizing, Managing, and
coordinating as well as maintaining an optimal Nursing Services as an Operational
Manager in TB Unit. Develop / establish and maintain constructive working
relationships with Nursing and stakeholders (i.e. inter- Professional, inter—sectoral
and multi — disciplinary team workers). Participate in the analysis, formulation, and
implementation of nursing guidelines, practices, Standards, and procedures.
Effectively manage the utilization of Human, Financial and Physical resources.
Maintain professional Growth / Ethical standards and self-development. Deliver a
supportive service to the Nursing Service and the institution by taking overall
supervision after hours and on weekends. Ensure implementation of Norms and
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ENQUIRIES

APPLICATIONS
POST 44/58
SALARY

CENTRE
REQUIREMENTS

DUITES

ENQUIRIES

APPLICATIONS
POST 44/59
SALARY

CENTRE
REQUIREMENTS

Standards and Ideal Hospital Framework and develop Quality Improvement Plans.
Manage Performance and Development of staff as well as participating in the
Managers scheduled meetings. Exercise control of discipline, grievance and other
labour related issues in terms of laid down policies or procedures. Manage data in
the unit and ensure submission to facility information office. Identity develop and
control Risk Management Systems within the unit. Provide safe therapeutic
environment as laid by Nursing Acts, Occupational Health and safety Acts and all
the applicable prescripts. Implementation and management of Infection Prevention
and Control protocols. Uphold the Batho Pele and Patients Right Principles.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

CLINICAL PROGRAMME CO-ORDINATOR GR1 (PN-A5): MOTHER, CHILD,
WOMAN, YOUTH & HEALTH (MCWYH) REF NO: MPDOH/DEC/24/575

R520 560 - R596 322 per annum

Pixley Ka Seme Sub-district (Gert Sibande District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma / Degree
in Nursing) or equivalent qualification that allows registration with the SANC as a
Professional Nurse (2024). A minimum of seven (7) years appropriate /
recognisable experience in nursing after registration as a Professional nurse with
SANC in General Nursing. Experience in infection control and prevention. Training
in infection control will be an added advantage. Computer literacy. Understanding
of infection control policy, good interpersonal skills, ability to plan and organize,
presentation skills, conflict management skills, people management. Valid driver's
license.

Coordinate Mother, Child, Women, Youth and Health (MCWYH) programme in the
Sub-District and liaise with Districts and other sectors on issues related to the
programme. Develop strategic plans, policies and protocols on implementation of
MCWYH programme. Support Sub Districts with the implementation of national and
provincial policies. Render technical support, advices and capacity building of
personnel. Manage the MCWYH services in the Sub-District. Support the
implementation of norms and standard for MCWYH programme. Manage the
programme’s finances and budget. Monitor and evaluate the impact of the
programme. Compile reports.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

LECTURER GRADE 1-2 (PN-D1) REF NO: MPDOH/DEC/24/576

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R726 717 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425
qualification (i.e. Masters / Degree in Nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional nurse
plus post basic qualification in Nursing Education registered with the SANC. A
minimum of four (4) years appropriate / recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing (2024).
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision making
skills. Good supervisory and teaching skills. Experience after registration with
SANC in Nursing Education after obtaining R118 in Nursing Education will be an
added advantage. Excellent written and verbal communication. Leadership skills,
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DUTIES

ENQUIRIES

APPLICATIONS

POST 44/60

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

Presentation, Facilitation, problem solving, conflict management, research, project
management and time management skills. Excellent written and verbal
communication. Leadership skills, Presentation, Facilitation, problem solving,
conflict management, research, project management and time management skills.
Planning, co-ordination, implementation, and facilitation of training programmes for
nurses in the health establishment. Mentoring and coaching of nursing staff. Co-
ordinate the activities of Clinical Education and Training Unit (CETU). Facilitate the
implementation of Continuous Professional Development (CPD) Framework. Liaise
between Nursing Education and Nursing Practice (Hospital & Nursing College).
Provide Skills and competency updates and facilitation of in-service training.
Monitoring, evaluation and analysis of training
programmes/activities/competencies and skills to ensure quality health service
delivery. Internal and External Collaboration on training programmes to ensure
effective capacity building. Effective Management, co-ordination, administration,
and reporting of Teaching Programmes. Demonstrate an understanding of nursing
legislation and related legal and ethical nursing practices. Effective and efficient
management of resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

LECTURER GRADE 1-2 (PN-D1): THEMBA HOSPITAL SUB-CAMPUS REF NO:
MPDOH/DEC/24/577

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R726 717 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425
qualification (i.e. Masters / Degree in Nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional nurse
plus post basic qualification in Nursing Education registered with the SANC. A
minimum of four (4) years appropriate / recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing (2024).
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision making
skills. Good supervisory and teaching skills. Experience after registration with
SANC in Nursing Education after obtaining R118 in Nursing Education will be an
added advantage. Excellent written and verbal communication. Leadership skills,
Presentation, Facilitation, problem solving, conflict management, research, project
management and time management skills. Excellent written and verbal
communication. Leadership skills, Presentation, Facilitation, problem solving,
conflict management, research, project management and time management skills.
Planning, co-ordination, implementation, and facilitation of training programmes for
nurses in the health establishment. Mentoring and coaching of nursing staff. Co-
ordinate the activities of Clinical Education and Training Unit (CETU). Facilitate the
implementation of Continuous Professional Development (CPD) Framework. Liaise
between Nursing Education and Nursing Practice (Hospital & Nursing College).
Provide Skills and competency updates and facilitation of in-service training.
Monitoring, evaluation and analysis of training
programmes/activities/competencies and skills to ensure quality health service
delivery. Internal and External Collaboration on training programmes to ensure
effective capacity building. Effective Management, co-ordination, administration,
and reporting of Teaching Programmes. Demonstrate an understanding of nursing
legislation and related legal and ethical nursing practices. Effective and efficient
management of resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
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POST 44/62

SALARY

CENTRE
REQUIREMENTS

related queries: Help desk Tel No: (013) 766 3018.
Departmental Online Application System: www.mpuhealth.gov.za

LECTURER GRADE 1-2 (PN-D1): SHONGWE HOSPITAL SUB-CAMPUS REF
NO: MPDOH/DEC/24/578

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R726 717 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425
qualification (i.e. Masters / Degree in Nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional nurse
plus post basic qualification in Nursing Education registered with the SANC. A
minimum of four (4) years appropriate / recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing (2024).
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision making
skills. Good supervisory and teaching skills. Experience after registration with
SANC in Nursing Education after obtaining R118 in Nursing Education will be an
added advantage. Excellent written and verbal communication. Leadership skills,
Presentation, Facilitation, problem solving, conflict management, research, project
management and time management skills. Excellent written and verbal
communication. Leadership skills, Presentation, Facilitation, problem solving,
conflict management, research, project management and time management skills.
Planning, co-ordination, implementation, and facilitation of training programmes for
nurses in the health establishment. Mentoring and coaching of nursing staff. Co-
ordinate the activities of Clinical Education and Training Unit (CETU). Facilitate the
implementation of Continuous Professional Development (CPD) Framework. Liaise
between Nursing Education and Nursing Practice (Hospital & Nursing College).
Provide Skills and competency updates and facilitation of in-service training.
Monitoring, evaluation and analysis of training
programmes/activities/competencies and skills to ensure quality health service
delivery. Internal and External Collaboration on training programmes to ensure
effective capacity building. Effective Management, co-ordination, administration,
and reporting of Teaching Programmes. Demonstrate an understanding of nursing
legislation and related legal and ethical nursing practices. Effective and efficient
management of resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

LECTURER GRADE 1-2 (PN-D1): WITBANK HOSPITAL SUB-CAMPUS REF
NO: MPDOH/DEC/24/579

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R726 717 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425
qualification (i.e. Masters / Degree in Nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional nurse
plus post basic qualification in Nursing Education registered with the SANC. A
minimum of four (4) years appropriate / recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing (2024).
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision making
skills. Good supervisory and teaching skills. Experience after registration with
SANC in Nursing Education after obtaining R118 in Nursing Education will be an
added advantage. Excellent written and verbal communication. Leadership skills,
Presentation, Facilitation, problem solving, conflict management, research, project
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management and time management skills. Excellent written and verbal
communication. Leadership skills, Presentation, Facilitation, problem solving,
conflict management, research, project management and time management skills.
Planning, co-ordination, implementation, and facilitation of training programmes for
nurses in the health establishment. Mentoring and coaching of nursing staff. Co-
ordinate the activities of Clinical Education and Training Unit (CETU). Facilitate the
implementation of Continuous Professional Development (CPD) Framework. Liaise
between Nursing Education and Nursing Practice (Hospital & Nursing College).
Provide Skills and competency updates and facilitation of in-service training.
Monitoring, evaluation and analysis of training
programmes/activities/competencies and skills to ensure quality health service
delivery. Internal and External Collaboration on training programmes to ensure
effective capacity building. Effective Management, co-ordination, administration,
and reporting of Teaching Programmes. Demonstrate an understanding of nursing
legislation and related legal and ethical nursing practices. Effective and efficient
management of resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za

LECTURER GRADE 1-2 (PN-D1): TINTSWALO HOSPITAL SUB-CAMPUS REF
NO: MPDOH/DEC/24/580

Grade 1: R451 533 - R530 376 per annum

Grade 2: R553 545 - R726 717 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic R425
qualification (i.e. Masters / Degree in Nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional nurse
plus post basic qualification in Nursing Education registered with the SANC. A
minimum of four (4) years appropriate / recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing (2024).
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision making
skills. Good supervisory and teaching skills. Experience after registration with
SANC in Nursing Education after obtaining R118 in Nursing Education will be an
added advantage. Excellent written and verbal communication. Leadership skills,
Presentation, Facilitation, problem solving, conflict management, research, project
management and time management skills. Excellent written and verbal
communication. Leadership skills, Presentation, Facilitation, problem solving,
conflict management, research, project management and time management skills.
Planning, co-ordination, implementation, and facilitation of training programmes for
nurses in the health establishment. Mentoring and coaching of nursing staff. Co-
ordinate the activities of Clinical Education and Training Unit (CETU). Facilitate the
implementation of Continuous Professional Development (CPD) Framework. Liaise
between Nursing Education and Nursing Practice (Hospital & Nursing College).
Provide Skills and competency updates and facilitation of in-service training.
Monitoring, evaluation and analysis of training
programmes/activities/competencies and skills to ensure quality health service
delivery. Internal and External Collaboration on training programmes to ensure
effective capacity building. Effective Management, co-ordination, administration,
and reporting of Teaching Programmes. Demonstrate an understanding of nursing
legislation and related legal and ethical nursing practices. Effective and efficient
management of resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel No:
(013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa Maphanga
Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766 3339, Mr. Mxolisi
Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No: (013) 766 3087 and IT
related queries: Help desk Tel No: (013) 766 3018.
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APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za
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